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(^) ‘ ‘ Hga ” ^ ^^ MSM gTfir^ 11 

(^) M?<rO Vf ift^3?fV^ 

(?r) yiP^iFRV' ^ 3 Tf%ppTft^ % 3 T«q^ 3 ?tT % -qPT^ 4f STKW SRT 

(Tj?) PiMRjiRafl TnPmf :— 

(’^3 ) SPlftr, 3if4'niPl '*n 'n4^i<l 'M't Dp “I ■'IT %; 

(■n) ■T??IH'3Tf43T4^'W^T^'3rPT^31Pf4^iFF3PTW,'PTM3TT!I^^*T*EaT'T3OT'Tr'S^^ 

(^) ^irftrw'JT^gT3rf4 1 

(3) " +4’fl4"'4 rnrH*)H3(^) (2) 3ik(3)4'W4f^‘q^S'4^f4^4l3^'Rf^T5«RTT=43n3Tf4^t3iU^'^ 
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(iii) 

(iv) 

%mTm 3^17 mmm, ‘Sro ^ m: f^BMi 

'Sllvj, 1 

(2) T?njjj-Tsr 

ttM 3iqhi' faPmi -'M!r -a Ri iq\ a4r?lM*w sflr 9»f^, Pi^vi^k 

m'Sd SRI 7R«hK % ^ RMR-RMR MT Ppm '311^ 1 

(3) ifT^-R 

3IRPIF4 3T«its_R^7mTP^, R^?mimp-RF-7m^ Tmf'mt, ^i^-RF-R^?mic«b, ar^mnf^ r^- 
Rnmi-w-TmiTi ■'^4^, ■g^fsii Rri afri arm 9lP>mi, fMi PiSt^tp sro %^sPi tr^k % 
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("Gt) ?R pTpmM 7(ft fspTp vft ^ -SHI a7«i mff Wimi ■sJimTTT Pp^ 3lPrpTf7*i1f RT «k‘l'1iri4l‘ % TTMt TpPif 

Ri ^rfMi Rn 1R 7m -fit pPn % i 

4.3i4*m4l <*»4^r(l 

Pfl i Pi^-ml Pf a i mWv Prot yPi^M ttis % •gi^ Mt, aumw ^ mim ri ftn(i''2 % siwiMtH, ^ pm-Tm 
■37 Pf^Tmr ■gm ■airp Pmft Pjrf^ mi RftfwPi Pms^ % PptP PiPrpPi ■% TPnf apT/m 

3imPr«i mrf ^t -"i^ 60 ■ftm ■P 3mftm: 3[\ siRffet % ■f^ 7m*i 377«iRft aTmR "37 ■Pmtftra ■jr ttoh ■. 

■ 37 m ■371 ■pp TTS’’^ afh/qi 3T7»mft apRR ’37 pTjf^Pm '3Fp3W % 37IHVi 3?^ ’5T3t^ I 

5. ■SN; ^ ^ if r-i^f^ 

(1) '^iPTOifPft % 7733 3i«mf!ii PtjPft mProft 13i*HTft3f % ttpm 'P* ■MpmRmi Pi^Pw mPmmt pPn ; 

37 ^ 3F f% 3 pl -mmR P mi - 3 ^ 37 ^ 3S3lP 3 ■^, 7p trHtM % 7733 "P' 'P 37«W Pl^pRI MlftlPIP PtTI I 

( 2 ) ^ p''3'^ Pl^[f3?mi 4 ■£[ W Tmpf^ % Pim 23P7f^ 3?^ 3ro 29 % 373*m 7773R sro'331113R 

Pm *11 % <mj77R ■pt 3171311 
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3rf33II7t Pf ^f37*mT ( fa ^ %3 ) '5l3FI-'33 '37^ 'PRU 3713^331I 
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(73) p33^37^/3pl%3ftfqRT'^’^'P, -5117713 PPWfpm’^ml3W'317% 3iITp7Rftv3ITt, 

^33 33 37 -prjTPI 1^313 ■3p! 7?mi ; 

37^3Pli^3f3pI^f^'3lf33IIp-?77'3T3^7R])i3'l?t%P:77lp!rPp’^T53f^3'3lP73IP% 37m 3WIR 37 31TT_73p7-fiTPl 
3T3rPl 3T^J^ i 3i\7 3P 1% 317^ ■% 37=3 37I3R Mt f, 'Tit "3? '577 PlMM 'JPPpI ^ TfJ ^ 773^7 ’1^ I 

(ii) Rt^mr 

3T3=p37mpp35f^'37'5m^37f333d3I3;43lP STJTTR 373^ 'fWPl % Rp -p’ Ti^ 

■’^1331 3Rp 3iW 1 

6. ^HihH sffr 77 ^ 

f3f333 3 P 3^31 P as fPTp m 1 77^ "P' "feTTl '»P 37137 PpjaTI 37f33II7t 31 3)43lP ’311 ^<13313, STp %3 Tjftl3T 377 
33717 ^ Tlfnl, ^ 3Tf»7f333 -5^ 3171 17 -pt '333171 (1) % aHI'ln 777PR SRI 7733-7733 37 pTPlMlftS -pt "smi 1 

7. ^lar eFTWTm 

Pf ■prjPT f^iTll 'P mpRI 3p ^31, - 3 ^ -ftin "TI^ Prgf^ % RTTITR T^R ■?RiT % 37577 R PptP vt 3S 37 

^FT pRj'377%f ■p3V^ P7% % 334-Pm-p 37177=3 : 
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ifit ^I 

(ii) ^ tr^ 'm 1 ^ 4 - ■’T'f <H4ru % Mf<4l<¥rT 'rt <?- mi, f'liA 

Tnf^Wrff 'fflTT'??: SETf^FSiRrt % IhiJ 'R^TRIRR ■h^'ii I 

(iii) d'ccRil R 3TfR4ii'0 3T^Ei % RiIj wf^RlttlT ''R <.^'11, Fji^I ^ 

aE#W ■’WIRT RR E^RTT I 

R^RRTTSrtRI 

(T3r) 3R#TW'?m^RRRRf^f^lfRRfhR'?m^^’f«R?#Rl?RTRTft=m1^RR^RTlf: 

RT TtRT, 3rrf^TRnf[ m ^ RT^ ^ 37Rfl4«F i!p[ 3Te#4 % ^-R^RT I 

(V ) fWt arftWRt RT RiTfRrd % RTR^ Rft^OT R^t SEtTr, IJET T^ft R^ 3TRTRFRI ^ Rfl RTRT RRT RT Pl'^fW 
Tjrfl^Rnft Rr[ RR ■^' ■arr SIRftl % ^^HtR ^RRR Rn’^PrRRTI aRFRftRRRRr RIR RT 3T3^ TftRTaif % aTRTT R^ RR TT%r[ | 

9. Wf Tft^Ttll 

(i) Rft? f- r ^ RlfRRTd R^ RR ^~, ftiTft auftpRlf^ RI RRfRrtt % aRRf[ RftRhlT RI ^ 

arRTOT^ RT RTtfRirt RTl ^RT Rf[ ■^' '«Tr^ RiT ftRT RRTpR I 

(ii) Rft RftRtW R)[ RT^ R^ 3TRf^, RfTT ^ Tit, rItR RfT^ R^t 3TRfR % T^fRR, Pl^4R RTfVRRTt RF RR ^ 
arfRRRft RT Ri4 rt (I RRR RT? RT TRI^RTR % f^ SR^Rfl RT? t. TTT : 

(R^) •Rt^fT^f3pt?R^JRfWf[RTRP4Rl^t%RTRT5t-^;RtRRft-^rRTliR:RTRlft%RRRlf^^3TRRTR^ 

Rlfi% RR ^ ^T TTRTR Rft RR RRRft f I 

(TSr) ■q^t=m RTI f^RRt arfRRRT^ RT RR^RTTI % RTRT^ ^', "3^ ^TTT[ RR RT RTRTRf^ f^RT RR RRvTR 

RT?F=m I^RRT RRT RTI 

10. rM^TT'STTT T^ Rit TTRlftar 

( 1 ) (RT) RTf^ R[ arfRRRft RT RR^RTtt HtRi'T) RT OTFt RTIt) R TT3% RT TRTRRR ^ % 3RT^ 5T1^ % Rft '4' PiyRPi 
TTl flf RnT) RTt RR ■^' ^ ^ ^ ^ ^ ' 

(TR) Rtl^ Ri) 3T^f%T STRfir TR 3TRRT :— 

(i) 3TftRR^ %RTR^ ■^’TfhR^, allT 
(ii ) r4rr1 RT RTR^ R?RT RT^ I 

(R) fWt '■RfVRTTft'RT R4RI'(t ?ITTRR-'f^TfRRR l(Rr) % RR% *THM ^fRTR^ ftrfirjRr %’^ ■^‘, aWT) aRTf^ 

Rft 3TRf%r % ■3TT^ ^[TTR ^ RTTRT TRTR RR ^RTRR RTTTRI 

U) RR-'fR ^ R R (1) ■^' 3TTlf^ ftTRt RTTT % IR Rt aT^RTTf) RT r4ri 0, f^RR^ f^IR;S aT^yTTTTfW 

d jR ajR T ftR i ^ flRi l f, RTftTRR^t % I^Ran % '^TRT ^ R>1' R^ R%RT arqRr TRTRRR R^ ^ ■R%RT aiVT 

< Hj ?T1 R f ^ ' R 1 Tjq i f^<ff '^T^RTRR%Tj[Tr=T-t;^aTft;RTT^RTRi'4RTflgTTTf^RRT rqi'|iH4 RTTRT)^ r) RtftR TTR TTRTRRTrff RFf'^, 
RTR TTRT TTWR RifRRITt 5TR 'TritRTTT R RTT ^TRT RITR I 
• RH^Ri TTn 

Rfr? 1^TTT) arfRRRf)RTRRfRrft RT) ■f^TPif^ RTT1^RRT'^RT'3^RTT «t)K>'i R(Tl^ RTT^^ -ilfiR fViRi RRT T?I fti 4R% 
EtTTTS 3TgVTTRf%RT 4 n 4R T ftR T RRf R RT) RITCr, Rt ROT RTfRRTTf) 5TR aifTTR OTf^T RtITR RTT4 TTRT TR WotR % R%3TR % 
ftTTT RR 3TfRTpTTt RT 4 i4ri 0 fRTTTK aTJTTTRpTTR RR^RTflRf ^ TTf^ RTRT RtRETT I 
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11 . arfijeiirfj^i altrtt^-'PiqRT 

(1) (i) 60 'ilit ^l''^ ■'TT tjl'Tl : 

W ■pP 3T«zi«iT, ( 2 ) ^’ 'PT^ ■RTpW "RplpT ^ ^ RT, 3TR% 

jtiK Ptiti) STpl^ilft RT 55 ^ 3(TT^ ■'^^P 30 ^ 3)^1 ■^'11 'l/i ^ Mt MC(?11^, 

'P 11*R ytpni % : 

M<'^ "RF Pf 15^ '^^-’PfpRRT % n^n PfRfl 'P 3 lPl^jfI ’^tT 'ti 4 'qi<l O'+t P'IiPi'Jti ieT 'feRT 'Jiiy'ii, "^RT <l 4 i 1% 

■Slpl^ilp % Vl-R^ P '^RT 'P * 4 iH ll"! 'RFt^ h6 <^ 3 pT '^RpRIP %■ P -Sp friHan P Pfty P pRTT Jliy "RT pp 

■srPittiip "RT spP^irP ■JTcPt apPafii'P % ■RRp P PPt TnPP % spr ■^TpRip % "rthP P ti'ai rtIP % 'nnfp 

P Tp 'Hiy, ; 

■qiTg'RF PUPi^-PiPm (2) PfpF3;m!;iJTW^%3l5m3i<^%3iTp7Tp sRpjMaPP^TRt^^fiP^ 

PPTT 3 TWW% PrpR % Pro; PtP ^ fPPsRt 3 i'«nPiri P P aPr pnr PriP "R? PtP PPt'r^ "siP 

24^ % PpR Pr+R pRT I ■3TFT PtP RF PrpR pTTT t % a^KTO-gro P^ w 3TTpVt "i^RfPrfpF t, ^ ■RTRTp P PPPlF arPTWp'RT 

■jfiPsrrP w iRF P ^wi P;*n PP Pf aiwrfff P sTTpyr ■=i fpqr Pi i 

(2) aitsqtfl PtP % ■^ P #1 ■RFfP wt P^ PipF ■RpipT 7]^ Tp -q^r Tl^eiT '^PP fP 
3 R-PiPRPT, (1) PT aigFTR PfRp 3 TpTOTp "Ri Pi ponfifjfl ^ Pm 'amT ^ I w iPPpT viPat PP aiPmTp ^ 
■^PmP % IITRp Pt ■RRR-'HRR FT ■gPPfIT PPP afp aiRT« Pi PtoiPti PPP I 

F^PPpRR% 3 rPl^Pf^,'RF 3 TPmTp''n'^iPmP, fpRpI mR-PrPi ipIP PI rf# inPa P, arftmfPnPt ■3^3'iP 
PP ^nP % PraP wP % 3TTpTd P^T P^tPt^f fPh 1 Pt aiPPFip m “fPmP %P^ W P ^?Ph wP fpi Pi Ptis^ PfiPI 

arm P;f arPnrfpTT Pt arr^ 3P %,'m^ ■RifP P 3 iP?r fpr prpPfF Prt i 

3TMira-3 

pl 3 T“P^Ti, P^dl, Xrp 'OrqTP^T 

12 . p^-n*ii 

■tp '5Rt TTfPp arPT^FTp ■RT '^iPmP P P ■^pF '5Rr THTR-miR PtPPf Pft^ m? "wn rt ■wfP rt Prt- fmrP PtPPf 

im P Tiar vuiu’ii afp ■3^’ PtPPf aniaiKl Ptf^ PP 1 

13. «Rw^l 

(i) P^J-JF-PlPm ( 3 ), ( 4 ), ( 5 ) 3 ?p ( 6 ) P^pFSHpPmil^-'fWR’^^mPfPp’TpPpPilJp wfplpp P 

arwrPParfp^pIm^iPmflP'JnP^fPrf PfP 33 *mPp 3 FT ^fpRi wrPnf P aRppr pri-^ tPtt 1 

(ii) qffMff i ^PaP PI ^IP 'SRi PiPftF Pf 3 mi amrapf m 3^^ ^ mtiP 133 aram fPm ■33113771 f*it 

arfpFTpP m Pm P ■RFrar P, P ■RpmfpF ■fPm 371337111 

(iii) ("F) ■fPpTr^m’pTmTTTP'^FPmTarPmrPm'^mPiTpPIPP^'PI'RmTT^’wtm'pPTmFPPrfTPIPT^Pw 

Pt mfPs P P "Pt ■mT 37 ft I 

(.13) "aiFi^■pP"RT■ppiRmP■mTR'Pm'fPmR''iTpPm aTpTRT >Pih 4 aifimiPm =ti4-^iip Fl, rft^jhPt 4<+^< 

BiRtd Tn Pt ■mrm anP frP Pm 'ffP P ■Pmf m Prmrn P a^PI ■Ptottt P imP P P 337737771 

( 7 j) ■^pp 7 ji^q 7 ft-?^ 777 -prm 77 ^P’'mTF 7 'PmfPmKmPP’m aiftm arfRmrpiiT P, ■'IFt a-i'P 

qR^gTii "amp "Pm 'ffP P 'PiP "m Pa'fmh, ■pm P mimcii P, P "mirP P PPfP ’Pi ’^737711 

(iv) P »j^^aTfPmPmmiiT 3 im«imfPiPmm, aiTfPmmiPfPin. -jSffPRTimn, ■pfpptpfp7p29 arp^, 
1980 P’m7p!537’737F. 2/17/79-aTR, aTR. P. '5R7'pTmftWppftRt PwTTp P Pm 5R7 3733771’377% P FTpIS P PP P Pm P 
P, ■?n 73 nmsr 3 iPP 75 ;?T 3 iPP 3 p'PPmi 7 p'mi 3 tFiT'SmP'mTTTfiP’Rp aTfRmrP aPvin'pJTmRiTTmTp^PpjjTF 

7I773niJmmP‘P'?pT3TpPP5tmP'3pP, 7ffPfP'RTmRpfp7p22mT7Tp, 1991 pRFpim n'3'90-37R,37Rp (.i) PPm 

T7^ "PI^IT^ "PiP m ^<HHR P aimpT anP ■rP arfPnftPf m mPPPf P ■mmR ■ppmn PI P i 
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{\ ) ^ 4 cii*iR ^ ^'Fft ^rfiroifTTrl ^ FTF'R ^ 'r'l'ii '•si^ "^^TT % 

"FFPr -s^FTfel^4> %^ '^iii^'fl I Rf) *iR; ^ STRftFT % opn 'Rif f^n RTT STflRfilff ^ '=n4'^l'0 

^ Rtiu 'Jii<f ^ Ilf y,'ti ^ niRoi ^ ’®FiPf'IR yp'•I SR'^rfifRf Rif TTERSTKftRl ^'*fl % f^TR THTJEtRiR)' 

^ ^ 3 t'rRM’SIR RTRT "n^ ^ Rivfftri ^ ^siFTTf I 

14. 

R'ff McInriEn ^'% j-nfT’fy ^ ^ff "Jirepfl 'll arttrarff rt ■JiRNRf fwf ri ■’wf % Rn arf'-Rni:- 

<JI'li RR TTRin ^ ; 

RF % diRRRTftRf ^ Sh4'4lftyf ^ 4(ilHRlRi RTFFR IIRI arftrfRRR Rff RRT 2? % 'iT^JRRRRRfSfrtTRR 
frqftfi % ^rgiiR R^f i 

15. Ur^im^H 

Rlt^ srftJRiKl RTRRfRRf 1%^ 3T^ftii<ji7T RR’iR1 ^'niHi'1 ^ FRHlM'-i RR <til'f RR^ % f^E^RR fRiRT RRT 
RI ^ “ 3 ^ TiRif RI ■^RRRFI "JRTRNRR fRRlf hfSl'^ 3 IRfR RI 3 ERRT RftRf(!,R ■^' TFR % aiWElfR Tt, RFT ^ fRRI RffSR 11 ^, 
T RH I MR TR RtR RrR RT RfTRffiR R fwlf Ef ERR RIRIRfiffl fRRI Rn RRkT ^ I 


3TMnR-4 

3ir^TiiT, 3EJ9ITRR1I[R 3FftH 

16. rili4f 3lfi4«6((l RT cf>f ^*<1 ^ 'J'4I$VI 

R7^ srf'ETRf RT RTtfRRf 'R'RT RR 'T'fnfRlRr RfRRRT RT RRfRT^ TiW sfR ^ERTl '^RTIT ^ ^ RTIHT R?f RIRTI RRT R?I 
^R%RiKtRR '^' RR 'RfRR RT 'RfR^IRt, RPI-fR'^. fRWff RT '4' TST RRI Tt % fR^?in^ WRIT-ifk'^■TR 
RT ■TRnRfTT ^ I 

17 . (^RRY TtR 31 T^^ cTTf^ 

RfRRR^fRIRRfRRf'^RfRf^IRRf %3 ^^RRRt 4 RlfRI iffr aE^RFTl RRT'3R RT'RfsRTRf 1^ 

TpTTj-'^qrrq- f^Rl TiTT -Riff 3n^?Tt flR RTT 'ff JT^Rl'cH rY'M, fJH^ ^RIR-f'T'4y, fl'KUl RT YeTRR 17RT RRT ff I 

18. Rigvftqni 

RpRR!' 'RfgRiUl RT ReNttI ARY RTFTf % ®N>' RRRI RiTRf % RTTHT % ERR 'T’f 'ntRftRrfT RTT TtYrT JTR ’JO'hP. 1 RT 
RRTRftr 'FR fRRrf 'fif'EftR RfrfR Rif TRRT RTI RFFTT % iRRff ■'Rf^ RT ■^R) Rt fRTRt RnfRifI RT RR TT RRR Rflf RifTI, RR RRT 
1^ ET Rrf’IRRR TRT RT’Y ^ Yrtt r|ER R T?! RI RW RRT RR RfER RfRRTTR TTET RRRT RTT^R Tp7 rttR TR TTET RTT^ 

RT frRTi R RTRT RTR | "jR TjfRR rtjR % TR^YrT Ri4rk 1 R 1 R RR RTTRT RTtRT I 

19. RStR RT (JlpRrR 

TR^ RfTTRTTTt RT Ri^RlO ’^RTf RR f'l'OI'J^R) RtYrT iflT ^fRTRR fflR R^ % flRR RTRRT RRET RTtRT R'TT 

RTRTTTf SlfTTRTTfTRf, ^RT % RTTRTT % RTR ^T-'^ RRlt RRR flT^TRF fRTRTRRT TiR RR RT tt^jr ^ I 


20 . ■^, YfSRf 31 Tf^ RT RtRTET 

RTI^ yf 'JTT rRiUI RT RrNt^ RfTR RTfERnfl Rfr ’RtR’fR Rt fRRT ^RT % RTTr! Rt Rrr R RR RT YfRRT RT TTcvi-T Rlfl 
^ f^RTT rTJ iff iYtR RtY '^RT flfr TTrif R5jff Rt IRRI ffR fRTRt RRTpTR rt ■RTRRTrff Rit RTYRfRRT RT RRTTfRR RET RTlRT, ^ RRRTt 
RTRTTfr WRT ^ RR% RfRRTR R tR 1 

21. BlfiirrYt RT RiTfR l f f ^TTTRT?T^ TtRTRTTRT cRRRIR RT Mir<qin«Ri tRREiR ^ RTRR ^-ii 

RTT^ tfr irfRRTrff RT RtfR lff R^tTR Rlf'IRTTff rY 'Ff RRjff % fRRt RTf Rf RTEff fRTRTRERR, TTRRR RT RTRRR, RTt RT 
%TRRtRt TTt RT R%TTfRRi. Rif irffRTR, RrY< fpl'U, -^RtIR RT RFIR?^ RTRT 


RRT rY? RfRRTft RT r4r | ( | ff^ R^ % fRRT fRTRf R I H I IrR RT 'R^ITR ^RRR RTT R^-TRT RRf R^'TRT RTMfRRT, 
R.r-l I RTR T, .VT i RH i r^R/ , R I RFfRR, , Rlf'fRT RRRT RIRTfaiRT RRlfTT RTT RTRTfRRRT RTT^ ^ T?Td % R’ffR RfRt TTr RTT RRTRI f 

fRT RR^ RR% Ri l RlH- ' ff-l RTT^ R RTt^ RPR R RTP% : 

RRR RE Rt RR RTT^ RTT RE ETR REf tYrT RT R'f RTTRT RRT RTT TRTT rIr RJ;1R RTfRRTTfl 7TR ’fRT RTTR RTl fR^ 


Yettrtri 










[Mmin—-> 3 ^ 4 ] 




(1) wnt'inf!fr?fr'*frRTftitllvH 

^ f^pft ^ 'd+1'fil 'SRI^ 't)<ni % ^ ^'111 

(ii) ^ '+)*{l^i'i ^ ^ hR'=(k % f^+nl TTT^ % ^ ^ Tr 3 *J ^ 3 Ttfi^ Hit, “iNK ^ 

y^u ^ '5^ ^ I^Pi'hM ^ a<*t?ifcR hiii 'Jih!,‘m 1 

(ill) arftictiiO ^ 'ti4''ii^l '^Wi 3i) ■'jji *i'^{l % (si'll 3 ^(t sTftwift^i swl“ii ^ f44f.'i stn4 % 'ftp^FT, f4i41 

3T^ sfFpft %, '3FFf( '^rf^fasiH, 1956 (1956 ^ 1 ) ^ dcxHM'H TT^TT (4)4) 3F^ '^Tpp % <roit^"l<jici stir'll 3T^f^nT 

3Tf%I^-qT «64^{I vn^\^d\ arfVpFlF, 1912 (1912 3^2) ■qi ilrtliFI ys!'’lf4.41 5fr#l 

•gtfirfa%, ^ 4) i860 (i860 3^2i)^7TT?m3r^f^fqfv%3itlHTf^3R^^ 
^Ip-wm H(FI«6 k 1 Hf4Rl % l(^'t5ft«ti<''l, ir^TqT MFII^^e^t 1 

(iv) ^3Triw7rd'^’3i4^TniFT4w^yi?^'^Pw3FI% 
■SRI RR ('+-'4) SKTR % «i'!;el *61^ '-filn '^'fl'^iK "11^ I 

22 . 3 tfi<ehlPl ijr ehJ’^l'O ^-inrH Rn( (il'H “liO' iS^Fi ^ ' 4 ><'il 

(1 ) 4t 3TftiaFTTt ’^n RFT^rrd HI^FT 3TftFhl<) (iTIi 1^ ^7}^ 3T^RfWT TRit a^k ^ ^ iTF kRmt RT 

T^sfeRT % RRI^ R fgRfRRT RRm R3 % 3P^ arjRftsRT I 

(2 ) Wfwft’'n^fFpRTd, ^fk^^%1^^kaT^RlT*RTT?T1lf RTRlJT'afrf'fkl^k arf^RITPTR 1^31 RT 
7?r(TT f lit RR klft 3FJRfr»lRTRT 3k»1R1'RRRW'^RTTF%'56t Vf% ^ RH ?'Sh(;K Rff aik ^((R 

urkrakt sro ^ ^ RRRft t; 

RR^^^TIW1RfRTOTk^7)f^3lfk3TORT3Ft^Tk'k4tRftk‘4fkiik 3TgRfkTO'qT3#J3i^^kT!rT'#’3R%fkTT’I 
k sTTR sTf kt kkt aryrPpifn ■RT arfRRT ai-i^al ■5fR Troin t aik ■^ron t f% kk) ar^kkikT rt arfR^ ■siit 
■'kWrk i?R kTRffRi 1^RT ■5Tnn 

23. l^TH'k'^TJTTinT 

Rh ^ arkwkt rt yikq r k hihmIi' k wsr rmr) ri rmr) akk^nk Rt Tmai w^fft rh R^rkMir kut t kf rf 3t«?i^ 

^■^kJTk krfkRTRfT Mi: TjisTTm k RTk T? Rw I 

24. 3lk^^^'Rk'»'TT^RkkW#t 

1; ikM^TTk Ml MkMik M k kki % kf^ft 1111541 k mi mmRfm akkRirk mi MikMik k Mik mmtr ^eflMiR m^mt 
kk M fk ank MkMR % iknk mirm mi MMMt kk k Mirk mm" k ikik) 3 fm cmPm Mil 4H5 i< Rnk Mk ar^Mki kMi 1 

(2 ) Mik arfMMk) Ml MikMik ; — 

VMI) r^MfkkMTMTMkfknTTMTlI^kkklkR^M^ aM,MfTMll;M1 

(FT) MTIRMT kiMFn-fknMt kiajMlk, #11 kt MWMI lk, M?4>iJMl aroiMHIMMk 41k Hl'kll I 

WRkaFrm 

TMlMfM1M%lMTF‘‘TkM''M1Mfk Mk-|,ktlki4MfkM^4aTk4fkMM, 1961 ( 1961 Ml 28 ) k t I 

25. T^TMk,kkTk31l1i^kTR!ki4nft 

Mk kr arfMMkMTMrkMTkf4lk)k7^M%'*MIMk, kMk. irin’k^Mf MT (MMfr (mmM Mk Ml^ak k mf! MkMl : 

Mi^MFlkfkMMfMikti^kkMiktakkMiikMTMikMTkkt aTMkMkkik a^rk fkfkMf mu MHif^ro P'lkTi Miik k kMk mrit 
' i?n Hill ally'll 1 

W<<ik^<U| 

f.^,jkl kwiT% ^I4k, kMkMTMkr'tjfkkf MTfkik) (M)64 MkM^Mk MHO-airkl 5t)4MT Pqjiti'H 4)<HI TM f'Hr-i'HH kf)MMp3R% 
kTR M^kMrkr MTMT iJTTTRTn 
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26 . 

( ^ «b 4 ^l 0 «Mf<W'lfl — 

(i) TT?4’4)TfI 

VI TTTtn^r^nti^ '?n*T ^'4) ^ ^ ^i'si *1^ Cry'll V] 3^?% 4Rii< % 

Rti^fl ^ «*i'4 7^ STJRRt 1t!f7 ^‘11 "*713H7*^I Tr'i'H ^ 3r7% (^*11 '7Roil7'i^'l ^ fWi^l 3nfJp7T'sn^'TTTT"4 

1 

(ii) Pti'Eil RlSI)l % Mi*nrl ^ TiO^lO % ^ "jO ^ilnn ■^'tii^ % [<Hl 7 , *7^% filHI Mdi«til, 

’TT Rf^ff »fl 7RF "Sffl 'Bpik-'^TPsn I 

(iii) v!p\ '^rf I 

(iv) Wl'MH Trf, R7<6 k 1 ^TT’*nfe6^[T3T=qiJ7«ri»jf7raf ^ 

Tffff'^-’TRtSTT ^ R'Hii4) ^ ofil^ “iPw'lfl ^iT *'H°lF'l7 "ItH 7<^'M I 

(\'j TIIJR '34yTf^%f^3^T7^fT^tf7m'^R7^3T^^i5qf^RT^3ITfi5w^7TWim3Tf ^■TTt^I'=l^ 

arfir^ET^ fira TBqrJt ^ ^ 'STTCTFit ^7# ^ 

T7^ ^'77^ f, ■^n ■'H^TTR^ WTrqRl W7 ^3VR73Tm 'TTW 3Tq% RFTft RfstI'!^ 74^ITd 

^ci"! 3)fyH ^ TT^iTTT 1^ ; 

^ 3Tf*IT# ■=7T vMvjft fTFT^ RT'+ld ^TTT TfTRT?^ TCT RTTT ^ TTTITT t W THT?^ 7t V\ 
fSTO <7F^<I TJ^TR ^ 1^1, fTTRl SFR ^ 1^ tTTI ^ 'JiHlin ij; H^;(il I 

(2) Riti Rt ^tTerfrI V \amRnftTTfl TW Tt Tsrrqf^TTT ^ 3TT7RPT TCTUMim ^ 

W ^ I '0Tn 3Tf7RFTfI V} ■ait 'Ft, 77W TTlfRRn^ ^ 30 ^ T7R 31 f?77«7T ^ STR^ w*7lf1 'f^lftT ^ f^Rm IfTTHW 

^ afk ■^’ 3pRfi f7»4ffr ^ -RtR ^RTrI ■RH ■^ItITT I 37fRRn^ RT RRIrT^ 'ait ^ 'RrR % TRRT 

fRRTn^ltRrait f^RifwfW^RFt^ WRTaitarf^77RR-^%37a;7 3R7RT'5CT’^R^'^ 3R7 r 4 7F7TT t-RT'SIRTR 1^ 
r< l; '^irHH ' 7H ^ R^R f-N Tt R TRI H R V 37T%7RT RRRI f, R73rfRft f%RI "ar RRkR I 

TR T iJI^hl 'gT 1 ;—^lRRR%'!7RNH'^faFTft3TfR’47I7i37RRrRRNRtRit'5tr^'RR?Fr'amiRT3RR^77RfI^^RmTT'^7RF 
■^•^fi7R^RRT37fRit#SRR, W'mT%V7^^ ■37fRW)t I 

P4 B iji<4i7 RT 2 : —ftiRt srfRRiRt RRRT RRfRI^ ^ RrIrT ’RRR % HtTR 37R^ hRrMiRT RR^ 37RR'4 "RR^ ■atRJRT 
■Rn7RR%f^'RRT»7^'TrR37Rf7T7HRRl'75^ »RiR-4 Tjaft-^^-imr-smlR ^ rrIr % rTr 7-asM R ^-Tf! 

7?PTri 

27. "bIH, 37^<rl 3 ^It R^mPti 

( 1 ) R7%FaTfRRn^3mtRfrFftfR^^R7f^fNr^%^4RTfT7I^^^FI^’’T=Tt3Rf7Rqf TTR^RTnaTf-^tTTRfRTTTRF 
■f^FR^ RRTR ■JF^RT ; — 

(RT) 75TT% ^ ■fRRRTT ■^’■RTRT Rl "377%TRlf^RI<^RI^ RISrI 37RRT "377%?RI 3rR^ ■RR "RT 377 %"afiRR 
■JK 7T7RR RTR R^ RI R^TF■% RR RifRT RRR 
("a ) ’SR^ ^ fq^ i R^ ■JTTRT ■RI 3R^R?I ^FR ■R "JR^ ■TRlfRlR RlHt RT 3R^ ^ Rf%I ■RT Rifid TtRT r’B'Wji ^ik 
RRITit, fRR^ 3RRiR RRT »7R ; 

(R) RR^^RfR7R7RkRTRI'^RR^7RR^3R^7RrfR7R^^RT^RRT7r7r37f^RTRrf7R3FR7R3R®7fR ; R'F 
(R) TTRR: IRR R7R>a RT 3rRrRW7R7 ■^ kW.Riai amRRTtT'RTi, 3RI ■RlfklR ; 

RTRJ RR arf^TRlRf % RTR^ k, # RR RRlRt RR ^TR ■% WiRR RTF} Tt, ■^Ri k kRTRT Ft, 'RF 7R fkfRRRf % FTFl 
■Ft^%wtR^R7k^%Rtm^5RlkfRRRRTtRT(Tf% ^RT^^’'>^^^f^^^^l^^^^^^^^^ Rlt RrfRTRf aflT 
kRRTsff R7t FR RTTkl Rlt ■fTR^T ■^ R^ ■^’ FPlt ’RR 'k k fRpFqR TRTT'^ ' 

( 2 ) RT^Ri RfRRHTt Rf <7 R^ FR R^ % 30 37^'k ■RFT^ RR R^ ^ 31 RlkRitftRfR^^ 3T^RT7 37R^RFT, RRFTTT'RfR 
Rit TlRT ■fkTTRt ^ Rit RT^ ■RkRT I 

( 3 ) RfRRiTTt RTSTR RTfRRiITt Rit Rl'IRifTi ^ ^ ^ ^ '^TI% RftRR % f^iRt 77R7R ^ ■RTR k Rltf 

-RtRirT R?^, ■RRR 7 , R 7 R, ■fRRTR, FRFT7 RT fRTTTl 3T7R k R Rt 37f% R^RT alk R RTTRTT fkTRFT 'tiVll I 








[MFT III—13^4] 


MTOT ^ TTsm ; 


't'4''ii'0 Si'll MirM'4>l'0 WS 'Jink'll ^rs ; — 

(■3F) w4f^’3mif^ra%'Hr>4 I 

(ts) P+iw! r'l'Mf^ ’*n Trftrf^RT '>hihi'0 % ^ 45<^ % 3t^'’'TT ■^Jnr^ i 

(4) 3Tf^4^^Rl ♦^'^'11 'wnr ■^rf^stii'O ^ ^''ii, -iih ^ 

10,000 ?, STf’T^'rr I 

H'(.'^ TTlftl^FrCl ^ 3 ih!h !>ii'^ 'tiiil PVfl 'hR; : 

{"W!) ’W’-I Tft 3TfVwft %‘HT«1 SIlftTOlftsp■ifj 

(13) Tiffin' ITT- grnfafl wnft aT^pn^i 

(5) 'i^'lllfl -dHRilRtlH %^ 7 T'®T% 1II<^^S1W1 3 TeT> 4 T f^TTn ^nS 7 T%Sl 

f^i^ft 3RftWTT^) 3^*T^ 24^"^H, "aft ^3^1%-qra"tn "Sll^STO SIKT^TSW^i ai)^^ ’1^,51 R-^ 

m *4lftn Tit in 3lf% tI). 3TT^ Tf 1^T^ % aigm -^t ari^ % HfiR 

■nrn 'm "Fwiit % i irfs ^ ^ ifti ift ^ ^<'4 ^ ■?it^' % 'it ■Rjt# 3#t7t lift ifi, viiPhi^ 

#ti 

28. t%P3If ^rWlft-qn^^ 

(1) (i) ijitii ^Tftmrt 3 i«t7tt ■str*NRt %Ht ■®t 1^ ■^, Pswnr nft in nMt ■aftf^nr nt, n nt ^itin 'ifti n Rrw 

'Tif^nn =A'n; s^tr 

(ii) 3Tf^TOKt3T<4man4^3Tn^nf^in3Tn^nT^%ijitfinTTit7t^f^i!nf^'^nTitftwVW #rnTr fnw 
ofit "HP^SI ; 

arftjnnft 3T*T*n ifp^NiPt 13^ (1) in 13^ (2) ^ nit^ ■Pnmp in f^w nfro% 

Wi 3nft4^ ar^irf^^■Tn?nn t "STTO 117 Tnn^'^‘3ini%; 

3i^*TfttiftnnTnniftt: aflr 
(13) inT^1^ 3111? antm f I 

( 2 ) ifft%iitaifiiiTiTft 3?«nn'^nf^?ft^ftiiit ^isnf^'^'ait ■nKsln ii‘ir<«t>niit'i^, Rfiip %in?^in «+ii4if^nli4TiTii 

TiKn nit ifit tjutt ^ 1 

29. ^ 3<« r M i t{yfl<j annm^f^?j.Piiqdi<3tfU^)r(t3Wg<i 

( 1 ) 3ienn <ti4i?i(l irni^n nit fni# yPsti-m % 3T^iit”i nsul ^ 3?*?^? ftrfft S'S-itn srr&n 1 ^ %?!; 

P i iynK f^iamn% 3Tqini?an^foFin'annT't,'iiOT 3Tf^?ifiTd'5roi?int%^ftm, "aisnit PunfiiOnit sinm ■Slin * 11 * 1*11 nt, 

^ nanTTS -int in#® nrftis nm sisqin 3iirftr % i?tiH, i?ren nam iJiftnntTt ^ Wti ft;iiT ■^, 31!??^? 

PitiniiiPtn innT imT^nT i 

^^%■31T3^1^fV1^rTinn■^rt^n11^1^3f^^1nnI1JTTn?t, ^Wm44’^'ii'n fnPrf^ ftntrr vm fsin am^n? 1 

( 2 ) ■pn^ 3 Tfi?^mft 3 Ti’-nn nnf^Tpt nit ■^n-fnf^rim ( 1 ) 1 ^ stnih? ■Rnin irni nit^ ijwi ^im itn ’“nit ni unTiitarT 

^ 3TKn4tn fnn i!?t innijt nit nf^iftint n? 3i^i?K nn? ^ fir>tn 1 ^ linn ■^‘nin ^ 3Tnf^ nit n>w nit 3Tnfn siRini 

%■ *iH"i antii, ni 3TJHR ftmT '^im* 111 

ijTt Tt«n 3i^Hw ^ amif % sifVnnft 3?qni nufanit nit: 

(n?) ■^3TnP4i^iJtiHi^i#mTitiniTTinnnnTt;TT»n 

(13) ■^iMtsn^pfi'^’gnnf^inimt 3TnmiTwniP4nnit^3Tn^injrr^-^ftFT^%inn^’^'sinni uninm 

SR? 3mt Ha i m'si snnm nR n i l -^f nn ^ t nn 3Tgf^ ^rthttii nn litnt nFt min inn ^ P'^^^ 


1155 Gi/ 2001—2 
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(3) (^) »h4’i4T0 3T*FTr 38 aF'rf^TTlfer^ftl'^iTR^snKT^F^ 

'>ll(ii% 31*1^'®F^3TOT'4'^iWT'^^’^TWT'5TP4^t?lTt'^'*FT'^ fViwl 3t'’-TO *f'll % 

^in4 ^ ^ 3T*i^ ^sb -sirfV^nft ^iri^ sri 3i hi"! ^ ^3tt i^, ^ ^?in3 unftwrft ^ 

3Tf?riT ijiT 3 t«w m #tt i 

(^) ^4il 'Pt^T’^FT 3TRJ^ 31-^ IfTTpTr 3tl*lh 'ilfl 'Jll^ 3l8iqi til'll miC^ 'JII^ ^ TTKItS ^ 3TfqppKf ^ 'Jii^'fl TT*!! 
arfVrlHUI ■'R ■ftrPFTR 38 ^ 3T7r ^TIT'^ I 

(4) W^54f*RFrtt3Tini <b'4«1Kl'^r'RTWH'3^-f«lPm (3) % 31 jRT^I~4'fa^'311711 t?TtTT^ 

^'PlU'jT'I 3miH1 ■i^R'RRIT'atniT'l^'TT'lT 3TPRBr6' 3TemT^4^1^ 'g;^'^'Ml'3117111, 7R ^ "iSTW pTvm'^miTTr I 

( 5 ) -11(51 3i(ri«t)i^l 3T*17Tr 'f)4''ii0 STJ'TpHftr ^<^41 14"ii ^ 3T>iRlT '3^'bi ^ srRWi 7i*i'H ci'b 

''R'71f%'^'*fiR”I ■J^'f^Tl^ 3T*I^7J5^fPl sn^T'I‘^'^imfiRroTT'^i'FPn 37*1^'PfiTp IjfjFRT3T^RT'I^T^Rspr f^FTT "^IT^ 

i^, ftpFRT 22 ^ «4*i|*T mI c^i*^|iT4, ^*71 (rll''!^y4l3iH ^ Ritj^ 3Tf4sM<| 3ff7RT 'b4'biKl ^ ^-^4) PpTT ST^'Tp^-TTT pi'll 

RPTT 3^*7^ -j^Ri +ii*ic^i '^, 3^1*4 14451'■'I ®ii^7 ^(<[4*71441' '4' 3T^R7T ^'(^41 "4 3Tflfciot7 <t'bi '^347 ♦ii'ii -jikt.mi I 

30.5i'*i4)ni '71*1 (44 '^*ii7i h^ 4 Hf?i41«T 

4t 3Tp7*f# 3T«77TT TfiTpeild TTJpftPr '4 37*71^7 IM'ftffl'b 'SHvlfT 4' RfsPR ^ 'TTR '^ #77 3T«7^ ^R’TT^ pTPlT 
'’Tft^ ■Pn^ ■RE^iT/TTl^-3T*7R7 37^ ■PPRI ■?*n4p7-37*7371'PT'TPft'Pl^ 4fr'777RJ7 %'?7cr'4'■'gniq 71^ I 

31. ^ ' P r47llFI3ITf^‘tf VR^RTUffl^ 

(1) 37f#FrfI, ■3^1 3f|Tirt^p!7*7T7^37P7f#R, 1947 41 pR^-TT^ 374% 3T5m‘‘^^^^'''=Rff%. 

(■af) -fTR ^ 3fR#7M-ait ^ 37f¥%^'% 37«f ^4>74^ t, ^ f#7l ■R3T7JT-#7 37«7«I7 4;^-R^TTJJ #7f % PfRp 
H gr 4«7 '*7)7 *=7^ ■*#77 37*7*77 'RTR*? '*7=77 T^ 37*7*77 'q^TWl 37R7*'7 37^*77 TW 37*7*77 377W ^ Pf "3774 

*til^ ^*A.Sl ifl'ii I 

('757) PF74’?R#l4*7Jt4*77TITif 37*7^37^^'ITITTf 4 #P47Tf*I)4tT7TR4%#7*7PipFiTp ■!777#7'^ 377Sr*7 

37«7*r P7i# 4 WTTin, PlRft ^ 4 C-glllM 3767*77 PiRp 37gf#t 37S7*n 37### ^ #f 

7#777l 

(2) #"3^4^37*7717TI*R'WIW=7^4*7#*IRmt#^T^'3f#7P5^ ""*774^ 37*77^7^777 

*7# 4# PtPt^TR777?7I*F7177*17^4-37*7 71*77777#4i 4 4437*7^7-971 *77-P717f7T*T^ 4^ TO! TlTm 

(3) #^ 4)4*7 1 4 Pb TppTp-R^ ^'777R*7#f#m37*77177?*n-7#7pTO%-37;^ 3#RplPlftT# *77777#7-gyTTn t# 

377gP7357n%fM'^, *77^7I#r% 'R7«7P73|7n*4 #7# 47, TTITi-TlPr?) N77!7W7, p7*7^I 37*7777 37977*7 4 t97 Pt yfiK-^T?! 

#1 

32.1Rai^t=I^ 

(i) *74^ #3TpT«Sf7r437«77177?74#I WITTTPjaTTTp^-^sr^T^^f^lpTT#*##, ■?#rPT777 377p7Tn4l?7T37T4rfa77T 

PtttP- atm # f4#44 4-TTTw #71 

(ii) -a#TP tPtPtttR (i)-74 3777477 37^7##-T^'7fI'*7K7'5I?I^ 4) 3747*7774 37*77^7^R^gtPpTTiTTT^p^ pr . 7 ( 1 9-77TTO 
Tpt, 77^**7 TfTT^TR *77 P# 7# 'flRi *77 37747 Pf)41 7f)i4 ^4 3771?7#*77 "if! ^4*771 

33. ^fg? aiftrarP 3wq i ■*4 w 4 ^?7mrT4 tf iT 4<KR 

( 1 ) *77t^ #3Tf#7T4 37e7an^7#?r4'77W ■57lP7*I7l4#5j4'4aj4# f#T*74^ R*R797*-f*77f#I^ 37p7#7**#7R'#f 

#m*77*l4^'57*TrTO'7*P*7vR*T#*t4*77-m3r74'f7W77*T4‘'*I7 4*77*4P774t 37**7 37p7*7774 37*7*T7 777#!n4#-r7**7H4 STFTtPniT PF# 
77 * 77 -*77'TTT’ilTK 377 * 437*7 4 *77*7 *7# #77 : 

47 --^*777 '39-'p7p7*777 14)41 41 ^4 4 p7**7pTR3r77 T7 c77T#l pl'II—■ 

(-JR) 37p7*f#l 37*7*77-STTpllrtP- 97 37=9-#54137#^ 37*7^7-sttP#!# 4*97 Pt^-^T- 5777#-44 # 37W7'97: 

*n -pTR -## 4 -gT^ -# 4 #77 '9)1 419 )4 Bps 7p ift 37747 7H ^TP I 4 377-41 f# T7#7 ^ 4 Prafl 3# 374tT97p*77 
y 'j)Rl '9)7 Pt^T^ 3T7*7la7*7; SpT 

(757) 37p79)7p*7f 37*7*77-*#*77441 47 -#7 5771 371#3177 '777*77797 77*77-spR TSTp *T7CT #l=7lK *F7*771 
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(ii)(^) ^ SfCTO ■4TTr%'fe^ft aif^TOTTl 31«TqT <ti4^l'0 TI7W*n STTITIW 51OTR 

■jr^m ^ ^ "3^ anqYm ■4 ^ Traft ■qi 'wwi i 

(■or) ^ '‘ItsrfVrKrftarqqri)isqR^( are^sn^ 

^1^ *t)4’^ill ^ siFltari ^ Him 'll-<51 T3[8Fr^ ipl otA'ii I 

34. ar^qra^ 

V^3Tf(iiq3ftaT*iqTqi4qi^^^^'*^3TtfPl3n^'^'^'qqf^ MRHl%qft’^ 3n%%Tff45t fT?ft "3^ 

aifcHotii'O "'IT 'tiii i.i'Ji^Ri'ti qi 3T^ «in!<l uMiq i^qnjTii ^ ^ qji whi'M '*i\*ii i 

35. ^3^ 

‘‘ft 3T*iqT yin^twft q5t *1^ ar^^rffr ^ f^m (Wt^ 'ft y4>K ^ qtt 'jfft ^ Rhu yip'r!) 

^ ^ 'I'^m ^ ^ ^ qtt^ 31^ 4)115'*1 ^ oblH ^ Tfqq qit !(llfHc4l *1^ ®b\'II ^ 341% Riy, laft^iR 

■ 3 ^ %t7it qr 3^ %%n 1 

36. Hic;* Itsif qiT ^qi 

srftmft ai«[qT ^fj^f^Rt— 

(,^) f%4ft ftmiRTR'ft-^ft^-^, •er^q? 341^^' sfhqipHff (^)qT3rq ■qrR'-ff ^ 4fqf%t 

^3FJ^'f%4ft '•ft 4il’^1 tft4i yitll qi\'ll; 

(451) 3mt:^;!J^'%^^t4Hf%4ft ■RT5^%T, afN'l 34«4qT 34^ ■W‘4 % 34444 ■^'Hlff TlRTT aftlRF ITT^RPlI ^Iflni f%34T% 

% -qrm f%T3:■an^ ff -^i, sfNq aieiRi spr -^4^4 ft^ft w^ ^ 3 

(R) 44T%3Tf^ W44’T4'RT^'%4, afhq aieTRT 34 ^ ■^'t)t 44^ 3R44W 3^ %tTIT; 

(■R) ■# %f%^ 44T%atf%P ■4«454 3qf4*4a 3^ rtPl 1 

4q4^tqi4nT: 

^fjm'%4PfraH%f7=ni “4T(%nf34i ■ 4 * 413 ” ■^■%t^ •ft 4»4I3 ■ 31 3f4444 (1%41%344r%1 343114 , ■q%'i^'4?^4434=’4't''%f^ 
343^4^^lft’'a4%3^-A4'34R%'-%t'%|r3T%''%'4K3^‘34F4f%4'3i4%%t34g3f41‘!1434t, 3K34t4^44ro '•ft'^) 34fH%I'Jt 34^'444344^ 
343 ■^13343 '33% 34*434 34^*44 '54%?T 'SfR 44"4434 f '313^ '54^ '*444^ ■%! 34^3ftT '^t 3413t % I 

37. 33fl^ 

%t^ 34f4434lft 34*4^4 "fpi'^llft 35T4 '4*434 34 f%4ft % 444*4 ■«f?4 34t^ ^443 33t '+>‘t'M I 

4M4«ft<#r4WT ; 

■53 f3l%43%3%3H%ft3n”43 334t'^”^f-5443133; 34*434 34334W4-. ^ 34WTt3 344^ o»435K -TllfR^ ft, ^ : — 
(34) Vll-ftP^; -P4?t 3ft4 3334 
(43) ■%3 ^ ■34t-343 31*434 34^3 
(3) -#4 ff^ 31'‘3l%434 
(3) 34t^ 3T73ft^-444ftR3-(343734, 34*434 

(- 4 ?) 34t^ 343t4?3t3 ^llftfr^ti, 3tft5)3i 34*434 %4-*ftR5l'!6 "#4 yJiPl "RTl 34T33n I 

38. vuft^qi 

^ b4W4T3 % fql374J^^^ 3134 %t^ 3Tfl434Tft 34*434 ^f^Hltt ^ re)f33Ht 354 36 ^-H 3R341 '3*4% 

37i|T74334 34*434 f%%4331 37lf?T4 % 34*434 %37 % ftnit % 1^3, flFl'fR 34*434 4f44% '33%44t % -yftpfTH 34't 3334 ft '3*434 
34^744443 33 -344 -3474 3443T 3*434 3i4;i3K % f%^ -3444 % ff^T* 4^7% -714(73% ^ -ff f343t 3)^ 3*434 %*434 344 3t% 

%341 

I. aiffci shift 

(-qi t-^t^ <3^ : 

(i) f%?(4 34434 ; 

(ii) %3% 3343- 74^3 31-7fT3-%13 ■'|fe34-^34 -44334 ; 

(iii) 3 ^ 33 ^ 4 - 4434-44334 ; 
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(<;«« : 

(i) 311^ 'in %^^ 3frfi{jF inP) ^ 3T«raT 3f7m; 3Ttim^ rt^ 3T^ TiJR 

(ii) 3nPH ■qr ilnwr ; 

(iii) ^lP)<3l% : 

(iv) ^^'IT^f^Nn aHpTKn-^ ^ ; 

(v) I 

■PTCfl^rniT: 

(i) f^nqt ^ ■q?; -qr ■pr^ftn ^ ■?Rff % arg^m, m ift, ■pfErffer PrmnPr -m yffm ■qm 

"q Hiq % ^rrq ^ <1^) i^ii; 

(ii) TTwnffEf qiq ■5 f;t% P‘ srqp^ % armiT ■qt fWl 3if«wTp % ^ ttjet-'»7H P' tr; ^irr^r; 

(iii) -srfV^ETp■sA^’spn:3T<q*n■qi;%iT’WPraiT% 1^■qraT7^■feTHTq=T^FiFiMn:3T*i^ 

qP^pT ^ TP^" qpfE^ p" fW>^ ^ PiTT^ pq^ ^rqprj Tjp^j iuxt ■ 

(l^■) ■q^TpqpT % pqq ^qrf?m aPtqn aqq^rr ar^TiroPtq^ ■qpFqraff % fP^ipqcTT %^ ^qnrnf % 
sqpT^JTTt "qp Mql'-ifn ^ ■d'tiHi 3T*J*TI WpFI ^iT^I ; 

(\) d’*fcn Tjj TfT^ 'e*ti'iim" 1 Pf qT4 •sTpqqqqt 'qq <t>K”i P Prq^ qr qq q^nq^Pr Pfi 

qqprq % qp^, '3^1 ■jqi ils qr q^ % airqpq qpq^ qnq qr qq qTiraPTqr qqq’q) qft <5^i^ srrqqq P 'SrqrqPw 

(vi) fqiqp ■qp-EfiiP' qq, qfl Ppqp qr q^ qq qftqt^rnPq % T?kiq qr api ■^’ qrqqp Pp^ppi qp Tpff qi 

qfq^pqqfq % pTqTqqr Piqqf qr «n^' % <H 3 qm Pronp ^ qr qq qq qTqrqrtq; 

(\ii) qp^ aqfqqqpqfq q p T p f ^Pw qq anqrnaq t eft •«p=T qqgq P' urm^'i ; 

(vtii) srftmqtqPPqrqpqHiPq: 

fsfrrfr Tppqr qr qqrq % stTrPr % srwqi srq-q^ qftq P Pnjqq Ppqft arfqqqp qp qq .-mfrj % Trqrqr iP qrP qq, 
Pqq q^ ppjqq ftpir qqr qr qi qqqp Pr^ i qP qiPf % -q^qrq qqqp q^ip i 

(qr) Pqqp TpiTO qr qqrq %-wPt Pr^qq Prrql’arfqqqp qP, qq qiPro qr qqrq qp TiPf % argqqq; apq 
(q) qjqpr %■ vrq Pr qq P : 

qq^ qp; qq fPPrqq P^ qsq® i % qq-qp^ (i) P (iii) P PPPPpe Prrqp qpp qp i?fttP qq qqmq f, PPfqq 
sqfqqiTqf qP qqP^ fqqqiMlirq Pqjf^fPsqqnqP 3pqqp is Prff qPPPPPP^ qnfqqr qrqfq qqqi pqp q^ 
-flqfq ^ qi^iq qifqqnp P^ qp, % srqq qqiq qq fPfPaq qqiq q^ qqp qq ■aq^roq Pm ■aqqqr PP qfqqqp ijm qqpr fPq^ 
irn -srqiT^ ^stth qq qP: qPi qP, qP ';qip?T qipq qqP P q^P arfpqqp iiiqi Pqqq fqm qnqrr; 

qq =5 qq fqrqqq fPPrfjl^d qp^q^ qq^qmP qq ^ ^qPqi^ qw jqfqqqP %truw % qrq pqfPrq P Pm 'Hncn 
5pq fPrPqq qq P qrpq qq 'qfqqqp qp P^q mp Pr qtq Pqii qP^ sripqr qrfPr fPm qirqqr apq Pp qp qiqPi Pnqq fPi ^qrPf 
■qrrr ^qpq arqqr snpqf qq iqqsq qqp Ptq srqqi qqiq qqp Pi fpq qqpq sqqqq qp : 

qq^ qF PI Pp qP^ ^qpq qqjP qP 'qiqqqqqTT wf f qP; ; 

(i) PP H i q q p Pqp;qqqqrqPra; PT^qimrt, PfqiPrqqqR sTqqrqialwTplqq^r^TiTTpqqw^'^q^srnf; ^Pq 

(ii) pqrP.'JTfpqqpqpqqqqq7TT3pPrfPqiqqpPrmP^rqiP'qpqqqmqPPqpPqi^rmq%Pqi^P tcTI qrpPi^qp 
PqqrrqqrP'; 3pq 

(iii) 'qpiqqpPijq^fqqqqqqqqrapPtIPqi%qqqPP 3TqpppTqpPq’pqqqqiqPqqr 11 










[Minill—^5r^4] 
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M. 

(■^) ■^T^r^TTfc^ 

(i) 

(ii ) ■3TT^ ■Jfim; 

(iii) 6 ^ % ftm 'jP* <<iin 1 

(^j ’®r^'^T^rcflT^ 

[ i ) ■'5*lp3T . 

(ii) ^?rT^ ^ft^T^sr^n ; 

(iii) P'S!!?)'! ^ qiM<H b^ii ; 

(iv ) '^rf^ ^ci'iHi'i 'SiftWiW Tra 'T^ 'fr ttI 2 ^ 3iqP*T ii<ti 3n^ Pi*^ 

%?R 'tinl ; 

(v) ^ <l<aiwn ■'TT^ TSr? % d^'IK % ■=T^ Tfrtt ; 

(vi) ■'Mdwi'rt I 

■T!7^ 3TI^T1W 3nftTO^%'F?^TTW%^'’4 ■fefiSRl'^l' ^'U afk 

TiTTI ^ 'liTT^ ■WoTiT 'iTT^ 'TS ^ 1^ ^ % 1^ "TlfW ^li,i|l alh: ''55^ 'Jilt’'!) 

iiiPl'H ■''i3*TO '^KImI <3'''=3 !fiT% '34pr ^mi i(Tiq Pfiu Hql'-n 31q^( ; 

■TT^ ^ Mt 1% ■=T^ t, ^ 

(i) ^ 'iiHirii ■qftfro ^ ^Tsrafer^'JFT'iT^'mT^TTi^'=iTff'ronnf; 

■tt' ■qiTT "^=31 If; '3TtT 

(iii) ^3it%31^^^ ^ 3=^^-!!?( 

39. ■gfcfniT 

38 ^ -irittnaif ^ TnftTSRf) ?nj ‘^n Tram 11 

(mi ^ ^593 f3nm m’Tn: ■m arf'^rarft aieim ra4rafT ’3T rnnim mm f, m?' mo-rm ftn; 

m T[TT, f, ’-3 mm 

('ii <) mn 'flfmmRt rn^rnRt amwfmm arrdm ■flimrrrm mm %; 3i'’mm 
(m; mrn rnmNirr m^K mm'mmm 

(m) mFi fmm) arm rairm m mm^ mtm% rarm m; mmm 

(m^) mri fmfmmm 38 % Immfftm mftrm mi mwim rarm Tm T!mmmftm mFt m i 
mr-m mr fm fmfmmm 38 mt ar^tin rar srfmmrm mfff Imm mi Tram % mm mra i),m rar^ % raTr’Tt m?i P^Raa 'fl'k ml4 
m mmH) mp^ «ai mrm i 

40. -Jlliq % P<Hl*^ ^iRlm mfiT yrqiql'Jtq 

38 % armtm mrm mfmm m?t mfmm mfhm mt fslsmT marm 'rmfmmRl fmmt 3TfmmTtt rat, mt mm 
^tTf mm.i-il m mfmm "ft fmmra tmra?: mframm mriTm rat m^ ifc’ mk mmNTft % mihp) k framt mrfmrarff mTmmfrfmm mtt mtrit % i 

ram ’ra fra matm mfmratft, fmkra k mim mimtfrat ramt mmm mrmaff m ■sfftrfrajf^ ra mmtt; mrfmrarftmf m^m, 
mra k ramkm framt mfmrarft rat rnifrar rar mratt f i 

41. Ttmi-m mfm 

^ fmfrnmmt k mPki framt mra % mt^ kt, mfi; Imfram ^ mftrarff mmm mra arfmrakt mk mra rakmft framt 
Tp^ m Ttfrafpim mm k rarnkm ft kti mtmf % fkmjj mmjmmimraraitra^ ramm rat mrit 'f sfk mrraai rat mm % fra mrat afk hihH 
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^ ■5^1 «=rH 3nfWRt, a^Wl^ irPif % ■^■, arwqftf Tjf: ^sfrm 1% 

arf^stviO '+)4'*)i-0 <5l'il % TTBfR 3nt4't)l^ y.«t) ^ t^’ll sftitil'll % n'luj "TTr aii^nl ''P! 'RTRT^ ^ WTpTf 

#?: Wm 40 ^ ^ afh: irf^Fm. arfim 34 t^ % amqicvsi+i'M, ^ wer arfsTwit % ■4 i^Pit i 

42. 

?=T ^ ^ aTOpT FFTPTT^TPT11^ %^ Jffwfi aT'fmT 

4i 4^<1 wieiJ%^aTfiTrfT:^ wwt, aT^rf^t: 

(i) W ■'IF 3Tr<W FPIFII ^ ^ 3TflT4TRt 34q^ 4i4nRl arfTTtl^ TOTffT t arsM tr 4 armrf^ 

■feqif arq^"^3TRl4^’#5?all^5P7m'4'’3^64ftTiRT^'n'!n^'a^Tq?^^4Hnfipfl'^it-arfifepBr^ 
aTqqTq^4q^ftqT^ff, aTemr-ariin, aqMqit^#4?'sm■gfqqr^^q^^ wf qir^ f, 

aTnt'ff qft^3trq%^=?flq^Ffq’®^ arqqr ■^ittqiTiT anqPr arqqr ar^qrf'jqrrJT f^Tror arf??^ aT^afrrq qii:, 

(ii) qfF’atraqft ft4r^ 4^ f4qRq^?4%qiF,'snfqqjRt'q^ t fsp arftrqnft aiqqT qr4qTfl%f^^ aT^qfqqT 

apifqi^ qR^ qn qqq ^'«qi mihhi qq?n yfl'ifcm aiprlq arqqr ^ apq 3irf^4Trj| qit ^ aTw^er^TRq 

^■TR#l'%'f^^sTraftqt^ ^■qqmrlf^iqqTTfiqfqq aTfqwr3TqqTqr4qRl%‘tq?;5 
af^yimPi^F «b4qn{ qit qiRfi^ i 

(iii) ■^'^O'-iyfi^ifliaTpfWaipiqi'^arqiiiftiqi'C'i,■jfteifeqrqqn^,qJtqqqrftqRqiT%%qrF,qwr3nftiqiKl 
q^ Tfq ■$■ 'Pf qqfinr =n4'qi4 % ar^^fiqfqq? qfeqr qrqq qil qi-i) ■qrffar qq, ftri'nH % arqfq ■qfq 
f^fviqtq qiq aq^pw aTqqi qqlqq %qflq fio4itii arRfrq ski *11(4(1 f4i41 iql^q qit 4(41 ^ qqdl % 1 

(iv) ■qrq arftpqrrl' apqf)’ fTOT ■ 5 #iqirftqil ■ 5 R^q>Vii aiU qF frit^ qw iqf^PFTft qq % f^rtr %qf)q 
qq^rm aq^ 4^ fq? qqi arqW qqqr aq4q(f i ifhqfqr qiH(Hi fl, % %r fqqrr f^rq qr qqqr % aflr 
fq Pr q q 38 % aqrfq arqqt q^(f) fftir ^ 1 iqqrq qr^ qp^ q^ arqqi q^(f) qr %qrlq arrqtq 
q4 qq qr f^nqr qR% % qiq "qw qrf^qiifl ■pp’tq I 

wvf l ^liq n : 

qit^arfqqirflaTqqTaF4qRt wqqqfqq <ilMl'qui jti4'i( y^iNR rH«(R«tarWrqq, i988q^qTq 13,14,15 aftr 
16 4 qft q i (4 7T aqqqfqq' iqqiqn: qq qn4 ftqtT ^ arq^r qq4 ai^fqq qqtqq %■ aiqqr w ^ 4 qn4 f^^qr % arqqr ai 
arqqi wsq^ "4 aqqft ?rf^41r qq qqlq ftrqi arqqr qftqqf qq 3jqlq qrf fqiTiT ■t’ 1 

43. oittHtd ■% (itfqq'iq'l M'l Viftl^^Uf 

■qiq aF qqlqq arfqqiRt arqqi qqfqrtt q^ qrfqqq4 q(t ’'{4 argqf^i % fViT qqitqT qf( iqqwq qqf qitqT 1 

44. 4 ra iPH<i| f^ 

(i) qjt4 arftqq^ arqqr qqfqrdqfl qiqrqR % arrfh 4 i4(?i4qq(q t (^Tq% arfqqf^qT qft arr^ qpq qq # 'i^q4 
3Tftrqf4mqf(aq5% qFqrq^q(aT^?rrqfqqrq:ifqi4'3Trct'q5r4qqT'qqrqqR4 qqrqqrqqqlqqq^' arfw aq^'% qrtqr Ft4 qqr 
fqf^ qqtqpT ^qr 4' qrqr aiiq'ii 14^ 1qr#qq arfljqnTl ais^qr qqfqrrt arfqqf^qr ^ mflqr 4 qt aq^f^r ^ fqrql ■jinq 
q% f4q ■qiq q^ T^qr I 

(ii) arfrrqrrft arqqr qqfqi414q% Pqjis ar^qrqfqqr qrrlqr^ qrq^q ^ q^ t arfiiqf'Jm qd qrffqr qri ^qr 4 q^ qrqr 
tjirqqr qr*rj ar j?iiqf4qi qrrfqr^ ■qHrfr '^4414f(4 4 f qF 4qT "4 qr qq (iq> 1% qiTtqi^ qqrqr q4f qirfl % arVr arr qr aff^ arr^TT 
qrftq qr^f Ft ■arrm t 1 #irf4q a#4qnft arqqr qr^qr^t aTf4qf4qTqitqTftrq%qTF^3lW-aTqqr q4qrqqFf qiWi qnhi^ % 
Yt arti: arf^q arr^' % qrfiq qqr qF '^qrPnjfq qrrq % ifrrrrq % fwj, 41 pqfcrr ■#( fW fqqrq arq4 qqq % 4f 41 

arTrqtq % 1 

W i ^Octi T H I : 

(^j l q i l^q rr r ^ afk ^qiirrq % -rqiillqipi i 414 Rim-q Prjftr nrq, argTtmPrqr qrrtqr^qf 4r ^ 414 aflr 
! jr f4 q i id 1^ arfqq arr^TT % qrfcr f 14 'qqr frqr ftoi; "qr^ qrfF^ 1 Frr4f qir qqqr Fqq qrfqqnfl % aff4q aq^ % ar^riR 
Ftqri 







['1FT III—^0^4] 




1*! 


45. fifFtJR 

3i«TqT ^ f. I ^ % ^i?kn, 

41 ftif 'TT^ 3T^J^?R 'J'JIKI ^1% ^ pi'll ; 

1. ^ hi*<41 ^ ; — 

(ii) ^ ^3TqftI%%TT ; — 

(^) 4^t'3fnfitnt37Tij^^tn-5^1/2 ^m srfwwRl Pr^-sn ^"r ttrIts 

7^TFr«iTi 

{13) wdtr3t=Rt^^‘3n?fttTft 1/3 

si^tl'SR 1/2 I 

(i3r)»T^ 

PiMiN^ Hg'llj W W 3T^ tfrlf %R'^%1Tf^13r^ 

(^7) %"ni3r^ (i) afiT ('ll) 3i*iqi ^Tipf% srfti'JtviR'iiy■qr■qrwiFiT 

■^iin^mi 

2 . «*i4Ti(lO % HIh41 W : — 

(^) ^ct*1 

(i) f^PT^■'TTII^ TfH■'TT^’TO■*J1?T"^IR^ 1/3 ^ ''fit ni<l<a''TF^ ^ T¥1 «n jTT^ vff 

WT^'^I 

(ii) '«IF;Tiffr%f^— 

(cpj -qf^■gnrfqvnrf^^'^^'anTftflit"3^1^%iHi!f>i 1/2‘t)4-'iKl Pid*n^fii<l<a^''i^ 
^i:fT«iTi 

{T3) iT3|7T!f^%'<T7'Bni^Y^'^?R'qf!(fi^^ 34»W^ra%fqT# 

(■q) ^7!if7:rwftTr^Wl5TO'4it':m?fttalki^ y.'jl'pfi^PiMt)'!"qr 'j=tvc;Hi’=i i=(ciihi 
T nrti;, ■47R)Tr3f7Tl-q7tfH^^'qif?T^7^^ ^«RTPi(i'm%'JiTC’tR7T4%'^^ 

TtRI 

(13) wr 

TJTTJ (■^) %3W^ (i ) aik (ii) (^) "^f 31«RT^^% ■^4 t^iR 41 'TTRFJ'fr^i'TT CT'hhi 

'J1IU/II : 

■qr^^ arft-TO^'qi '»4 ^k 1 iR w 'R ^ ■‘fiiTR ^ "qn fRi tip? 

3Hi?pq ^ illquii-qTf dqM««f i^ 'te'■'!1T7 f^vpft 3RT ■DaFiri;, ■qqfWR"qi "h^i'hih qR mmi : 

■qiq^ ijK aik 'fe qf^ P1 m'*h q?! artffq % cj|<ii qqtqRt arqqt aTftiqr4ni qil srrg qi<4 % qrRqi ■AqiPi'^Ti 

TTtqqrqf^iTqJt AqiPif^fn qflurdisr^'s^qit^'jiiro ■htH ftqr wri i 

46. P i y t 114 «*n Suffer 3ftT 4im^mMHT'^Pii°'qoT 

■qrfqqqql, ^ 'RR aroq qn ql irq^TT t arftpfqft "qr qr^Hiff qit ■’piro q% aftr arqfq, 

f^ra^’-q^ fiPTf^ qr, %f?qTTqtof^iq^', ^75W^-^fqpiqq%f^qTRf^i^)qT, %#q%^TRq;T ^nqRf^qRFTT’qrq^ 
a)fi7f?p’qf^77^3nfqqqfl 3TRqT Pi'4q ■^irr'f jii<i ip 1 r^tiqi wt^qrf^rq^qqrf^ arfqqqTtqrqqtqrrlq?)'^ 

TpiKi q^ qrqqi qq4 % %q qrR Ttqrq^ i qn aqqfq 1qrR%qkpi q^ arfiRnn qr qqrqrff f^qrqqrqtq f , qq '?iqi nwi 
qrfqqird h^vi ■^, ^/|<ri qrfqqriq^ arqfqqr srqqr%qq■^' hih qnr/qr qfi; qiqfqq q qq'fqqr qqr^ i 
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fP \RT Ill - SH'. 4] 


47. SI'AH <♦>! 

(i) fVi+fl ^ ^ TT 'fll4l f4i41 SF^TT % 3rftFT TI ar^FfTR ■fYtT 

flRTf '!fit Clf4«bK4) ^ "d F'FTfiTF f I 

(ii) 3T4tfl ^ ^ TITO ^ ^ 45 ftr % 4^ MwT 48 4‘ 

Tnf4«hTfl %TTr '3pft^ TI^ ^ 'iim'ft I 3Fft#F TJlf4<t)lfl aTFlFI FT fTFR ^1^ sflT STftlRFTO; 6 ^ 3T^»J 41 fT 8Hy«W 

311^ wIftWi 

48. 

31h|H ■ 

(i) % Fra ^ -ann fi ftT TifFftT TTi8F fiFFtrI 11 

(ii) array ftrFTTT ftFinTlifarra3Tft4FraIFiftrord11 

49. 3FftHFFfl-3I^SfrT 

TiF^ stfIfi % fTra%feiT ar^yrarf -am ftfb f^ror fitt^[ ; 

(FT) FF fnr<an ara 4 "fWl a^tr ff ttf anFriTf Rto 4 raraft afR anrFTFFi ■f^rrra ft arfciTR ■^raFrara 

■gTO Fl4t I 

( ^ f 4I FFrar^ fTRaq aflT Jf^ra TITO TTpfl F»F ra‘4 4' #fl I 

(F) F^r4 ar4f yiT tito foiPiRi^d fIfI i 

(_F) FF raPRTOi rra T fT^4if ft! Trra1fti?T ffI fti amiijl i 

3TSZITTIV 

50. 511^ 3ltT ^ f1 41 

f q fTFF f % FFTMFif % arra^h aftr fFrat arfraurd ft frMt^ ^ % Tj^raro ^ ^ 

FfitT % atfira tfI Tt w rarl^ % t^Ittf ^ •^TO % fTF Ffn i 

51. RMirraraTraTR 

( i ) ^ fFrat arfFTTfl FT FT^FkI FtI FFTO tM ^ ^TF 4IT F% FTT TfPT'TF FFTO FT -FTTOTI 

(ii} "fr FTt Ffi Erral 3Tf»-TFHTft ft FRfFTTt % FTjtra FR Iff, ft4 ftI frafn 4 FratraFi tI FTftra F artr 'rar 

raTTFT fT ftthT I 

(iii ) ^ arfT-TOTTt FT FRfFTTt % FTF^ ^ fsrTTFTl FFIF.Ir-l % ’CtTO Ft Frat F, Ftr RTT raT Rra T RFF Ito F 
■HHiKi vnIu*11 

52. ^rH-^fUs 

^fPTFFT 4' ^ FTTTFH % TTF 4' -^fFT FtI FTFFT fFf-rf^V FFIf % FF Ft4 FT FrlT^ F^'TF TTOT ■ 
FTRf FF 1 f 7 arTraFifl FT Fi ' 4fk1 ff% fT% Fit FTrafFFT (TrttFi % aran ft ^ rait^ Fit Froft fttItf ft TOFTfe 
aTT^fFT FitFT fFF F^t4 4' FF ^ I 


airaiFVi 

attr oFirf wra F)T TIFF 

S3. -^^^FraTT 

FF rilfTTFl' % FTFFTFf FraFlF arlFFTT^t FT FRfFitt tTHlFtad TJFTTT Fit % tFF FTF FTft :- 
(FT) aTTFTfraFT 
(T3) fFrtFTfFFTTT 
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(■n) "i1hi<1 

(■q) ararvTOT 

(^) f^3TRiftiW 

(^) 

54. tJ'jJt chT yiPw WlRjetilfl 

^ ^ JdPw^i 7IW ^ #Tt I 

55. TTOT 'm ^ 

(i) -JPT ■fimr fen ■an fT^ 11 ^ #4T ^ arf^mr^Tn #fl TTl ■tori vfr trjt ^ Tf 

■n^iT ^-qi ^^ ^-fifeiifenR ^Hwferfet % "nra ^gTftm 11 

tii) f qr ^U T3ffe^■tRqr'nri srfMfet-qrq^’SRtq^ wi’iJTrqqiiO^^qT^m^^ETTqT^-rrw! 

f : 

■477^ ■qF ■qfq ^ 7m aifend ■qr ■qferR^ ■^^n^rq ■qm t ■?fl ■qF ^fe alh: afe qRqK ■^ 'Tnfef ^ ^gr^nim 
%■ Riy ■fqiTT ■qrr qi+<ifii4i ts ^ qit hi^ qn qiq i 

56. cimfH 3?I^'qT RRli eRT’WH' 

■^^ "77 qqr 3Tfq«hi<^ "qr qTfqirt, qq Tiqi ^tt^. fqqftn ai-qm arj^Tm 'qrft ■fq^qr ■qqi Ft, Tqpr "qr ^7 
qm 'VTTTqr ^ft ■qF ft fet ^ feq qr i 

57. 3lfM«bi'0 ttt Rm, 7<ftqii4 qiA' 

fefeife arf'qqn^ "qr ■q^feTt q^t qit^ ■?|;^ ■efsjt fe ■q^t qiu'fi i 

58. 3719.rUl*'^ 

(1) arfRq.iO ■qr qq^qiTt wq. q^ MpqriR’q'^f '77 12 "t.i4 "q^t aiiot.IVi'^ TTFiFT I 

TT^ ■qF 7^ qT7 ■^ "qq ■fe arfqqr ■q^t 3ti«tiR*i'ti qift qi Trqqft; alt7 

FTE^ FF afq ^ % Tnq arqqim qrt^ ■fei 3^k7fqqT7^ ^ 'W ^ fer qfe qfet Tjqi qq ■4' arjqfefn 

■qqqq 75; 'fe "F 3Tfqq7 'Ft qnt, I 

(2) fefraTfqqqRqTq7fqT7tq^tq7fe^^’^qqq^fes7^q4%^>?f7n37TqfeqaTqqq7i^^'p;'5r?qqr'qfeqT^q%T 

'•qq % 'Ife Trq ■fe ■qTt ■F7 ^ TTqrjqrffe aqqq q7 7qfe41471 1 

U) (q;) ■flfqqn7t^^qTfeq’feft%^^q4'4''F7i^’5qiq#7ft'q^a7Tqiffeni5^afeq4^4' qtqql^'R' fet 
FT q^ qiF ■’ft qfet I 

(n) qqNqt ■qfe ■R fert %fe57 q4 ■4'■aTi^’5171 fe # ■q^ aqqrffen ■^ qtt qqtqi ■’fe'77 ferqt ■^ ■^i 
qfTqfe "feTT ^ qqqn ■^ i ff qtniTt ^ tfem 60 ■4' fqqtftn ftf '4tqi7t Tfeatf % aifeqn Ffqt i 

(4) arfemT ^ qq^qq qq-'fem (3)(q7) q qqifqqtftn ^fqfeq-62 % aqfe few ati+pqq. 7^ afR 
fqfqqq 63 % "feW qqfn ■^ ■^ aiforffe feft am qqqf ■qft Tjgt % ttif ■qt ff Trqnft % i 

59. ■f^FtqrfMqqTTflt 

(■ 91 ) 7%H feq q7 t^Ftqiftiqqr'7|ft'3if5TH'9?t Fiqft % 

(1 ) Ffqqqff ft qqNqr f7 ■^F1 1 fe ’47 'ffe fe qr ■fFm ^ feWifqqF7"qn ftf ■fifi . 

FTFt, FF ■!% ^ Ft -iTTTtq ■q' '77 ^ % ’mF qfe 'T^ ^ ■fetqrfqqTq fe Wt qr ■pfeft 1 

( 2 ) Ff*^iqq7tFTqfen7tfefrqt7Tqq3fe^5qi3TfeT'feWifeFq'^’4'^^#^q^■^qttqTnqq^^qqtfeWrfMqiq 
qn ■qiF ■Fm 1 

( 3 ; fqTtFifqqFi 7 ^ ■77 ffW fftt arfenTt ■^ ■qft arqfq -in "fe; ■’jTt Hfefeqr fW qn e^cu ■fei 1 
(4) 31 feqq7, 1989 ■qqi ^ iso ■fef qqi^qtt a^qfq % ffe feWrfqqiq '% 1 qqqft, 1990 F 240 ■fe ■R 
qq^ qtl fetFlfqqiq Ffel qft FT ■qqnft 11 


1155 Gl/2001—3 
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(■?? ) <♦)*< 

(i) tit ‘ti4'qi’0 ^ ^ftpn '’ini’ii iiKl«r 

3T^f^f I 

(ii) ^ f^-il «t)l!{ «tiK'J| *inm TT^vTn ^ (TJT)( 1) '^fTt 3T^?iIT ^ 

Wrf : 

■'R^ ■Rft; WR ’Sn^TORi' TR RT?! ^ 'i^' f^ 'Hlf^ 'RVR Riff RT Tff RF '5R ST^W Rlt RRIVI 

RR RWRI % I 

60. ^iRTfl ^ 

(1) y(«l3h 3TfiTR^RTRi4'4Tfi%’>ffRRf'^/AfeRiH'^'3TftrR'^' ^TTHfipTRlf ^ HtiEff, 

Rit 'Ji'1'1^1 sffr ^ RRR f^pT ^ Hi^ •Sfci) 'JilH'fl I 

(2) (T7) ^^^#R%'5P^‘^'«TTF^f^5/3ffpT^T;T^RR1T^^'^'Rr^^5TiRTRmTTTf^RTrRR%#^ 
RTf Rff RfRRf f^/PrSRiM ^ ftRT^' RF fR^ ftlRI RRI11 

(151) ailHTff f^RT^' 3Tf*1R>Rf RI 'J^RTf^PJTT ^ RT1=1T ^ RT ^ it 1RTR RR ^ % f^ 

^Rlf^PjfR sftl cwi'l RR Rvf ni<l<fl RR1 'i]4 RTF % fiRI^ 5/3 f^R Rif FI ^ RTRT RR% ^ ■STJRflT '^f RTTTRff I 

(R) RIR f%lff 3TfRRiTff RI RRH?lff ^'^RI ^ F^TRIRI RTsrfiR fRTRTR11FT1^ RT'^RTRiW^^ RTTlff RR RR %1^R51 
RTF f^TO^‘ FRTRT RT RRlfiR f^ RRT % RI RRRff ^ Ft R^ f, % RF^ RTi^ %#5T RTF % ailT RRIRF^ 

RTF ^ 5/3 fFR Rif FI ^ RfRlff Rif RTRT Ri1% Rif STjRffr Ff RnTlf' 

(R) rift <RfWTf RT RRfRTTf Rif RTJRftRfFRT f^TFIRRRff STRfRRit RfRTlf ^/^feRRR^'^' ‘'iJJ-fFRR" ^FR"^' 
RTRT RRT f, aTRlff RfRTif ^/ftfeRid RI RTRI Rif RII% RTHf RRRff RfRTff "^/^fFRIcT Rit iRfRRIRR 10 ftR 

%3T»RRfR“'55;F-fFRR" 3TRffT % RRi % 3T3RF^ RTRRFt fFRT'STTIRTT : 

R1^ RF RlRTff ^/iffeRd ^ r'THfdf'&F wf % aT’RRtR FRRlf RRRT RRI % iffRR rI^ Rif RTT RRRf t : — 

(i) arfRRITlfRTRT^RTffRfRrff ^^ / A fe Rid f^Rlf aTitfR%TftTHTTyRFf^R7fT^RftF[fkrRTRTO : 

RR^Rf^arfRRITffRT Ri^R l if R T ^ Ff fRIF^'^RifR^RfRTTf/ ^feRiM ^ RTR%RRR'^'RftFTf^RRtRTRT 

RR^ ^ arjRfR FR T?Rf RT ^ RRIFT t ftiRRRff -sffRlff/Af^Rid Roff ■£[ ^ I 

(ii) RRR R^ % iffllR nffRTlf/'^f^RIFT RRT^RlfFRT STIRR RI RUJ1 Rff RITT^Rf I 

(iii) ^ ^ T:«ffRir*} felff f^PliWR! FIR RTiff RRTR-RR ITRpi R1^ Ft i^ftTKl/ftrt'tid ^ Rif RTT i^'l 

(iv) RfRTlf/^f^R1d'^RlfRRTPRRlfTR’^'^^RT:3TI^^T'5^3TflrRirffRTRl4RTTf'^^FR®rT7IRR1T3IRTR~RR 

RTRF R11% % 1fRR RIF RRim 13TR RF RI '3R^ 11 

im^f t+iTUT ; 

1. fRRi^Rlf RTffa FRISTfRRIlff RTRRfRTlf ^R^'RF^’^Rtf %fdF 20 fiTR RIT «llHKV*f fERiH RIT RTR fiRT I 
fRfl 180 TTR1 irf^ Rif 'Jiml ^ I 

2 . fRjf^ Rff RTlfRr ^ ^RRIlff RT RRfRTTf ^ ^ R^ % 20 fFR Rff RfRTff/^fFRim?^ RiT RTR FfRT I 

61. 3WTSHTRTT|^ 

(. 1 ) arfRRITlfRTRI^RTlf Rif ^RRTRTTR’^FRtaTRIRT’^'FfRTTF^RTRFR^RTITRif^ RTRTIR’^ltRRFf sftTRR^ 
iPTRlf ^tRT 3TRfR Rit 'RB TRT^ "p; RsaR RTfRRRlf FTO RlHlIf ^ Rit ^RtRtfRR RFf RTRT ^TTRT11 arfRRITlf RT RRfRTTf Rff 
RTTRTT^ RTRTf aTRTRRRT Rff 3TRfR fRnrf RRR 90 ftRRIRR'^T ^RT Rit HMTR 3TRfR%^tRR 360 flB aifRRIRFf P'Hlt : 

■q^ 7T^ fR7 aTTRRTfflRI RftftRfR^ 3PR»fl Rfi' % ^T^IRtFR ^ fRUff ^RRITlf Rt RifRTff ^ ^ ^ 3TRfR RR1 

RRTRTTR TjE RR RRIRT t ; 

RT^RFaifTf^aTfRRiT^RTRRfRITfi^ a< l ' ft^ ^ '^^TRT^~^'Rti^%3T^^^^mR^ 720 ffB%RTF3TRTRTTR 
T^ Rqp qq; TTRIRT t afti Rf^, ’^RT ST^RfFR ^ RRR, RiR ■^' FR% fRlfR RIRR F^f “HVii I 







(2) RtR’thT■^' ar^qi■R;t^ tt^ 3T^fTR^ ^ ^^.r4 ■fert ar^% 

■5H% arr^t aror^RriT ^ ■^rorr ■!■ i 

(3) 3TOTT^R^ ^ amfV % T?rTB Ttt^ ^ aifk ^ WTT 

^ 'i11v!,*il 'SiFl ^?tn3 'fH 4)in ^icj'id % STRl^TR'^I 'T'^tl "^T^TTfl f^Hl 3T^ 'IA *tvH'Jy ^ 

3ii'4!(M'ti arf^^iTitttiA'^iA % PiA^i'Ji 4(nt< *ft, ■'4?' [A^i^i ^ aroi^TR™! ^ <H*(f^ M'^ihi Ati'i'^fi* 

% I 

62. 

hR^k PiAi^n, 'Jii'^ Af Rti^A arR^^rft^RilAn rbA^'^n 
Rt>A^ "At ’^ttt %i ar^HTT sri Pi*4^ ^rtt ^ttr , t^rvRr 

7T<4T ■Rt^ 2rt ^ fTOft 11 

63. 

(i) 7^JfA^?E;^i'Ar■?^R■^3;s^r^■^fAtHRFtA7r6F'^3R4f^'^'f^R^‘5fA^'RR^n^tfAra%3RrrhT73^%^'^?A 

3T*ffv ■Ri r4rri 3T«im R'fRm % ■RRR ■'fA At ^?nfR^ 11 A[?R Rf^ arfM^mR RT Art 3i^R ■'JRr 

12 RiftAr-A stRrt^ fHt I 

(ii) 3I^^^'!?ARTOt3TR^RTR:^^^%‘ffl«T'3it:^'3JT^RT?TTtRR^^RlRT^^Ar'HTn3nARRRfRft3TR'!Rm: 

^^ TrAt iRiA' 3RT=T ^ JlflfAr3T5AR%'R*T'^^^R^i'fil4fl4RTR1^^ MMI'JI'R Ar-TR %qT-rpnI 

64. e»il ^A’tl 

arfwA ■RT ■sfAmt "sfA -tj^g r ri ^rAt -f^Fr A r iiAt ^R[SRt tswr Tt ^^nTnit i % -stR; 
3TfA^RT'4^ARTA'«^A’4TSFT^%T?Rr^’g7g'?>7R% At^:^'5ITTg;A3tMAfAAi'!TAAAtTTfARTARft^ '+4rilA 

^%RFR rqpRq 59 At^r-RAArr (Ri)(4'i ArarwiART AfA^ RTvRTiRRTR-^^^RARRfA A ArRrR -. 

RT^aRARTpRp^Rtt^RiA^AAT'iAtARTAARifA^'^t At^^R%'SRr AfAraR^AnTRwR'f^RA 3 rRj%%h 
RAArr 59 At^-RAArr (Rt)( 4) % a^w'fAh'sR^rR^rAf VRTTRTRATifAAR'^; 

At fAi RA rtA^ % AAr a ^ RfT ArAt % rt^rr^tr iRWt AriR RRRt rr At t, ^ "3^ ■arrft rR 

fAARifR^ ^ 3=rRfA % Arh AfR rA Ar ARt 1 

65. IfRi 9!t ^<4<R ^ A'R 

tAraarRRTTRRTRARrRRR'^^A^RRAtR^t AR'aAamtARIRtAi'WTA’AWT'^T^TtRir'ART-!^ aRA’SR’RA 

rR ■qRRT Ar rA RA "g^sTTHR A TFrA % ARh "toA ArAt Rfrt Rn ^ I 

66. ^<^ii1[ «KT UR^ AIIt jtAT 

(i) 3TRR;iRRrRTA^1^Rr^aTRRTRTTARR'AlrARI-3RAT'3RFRTT;ATRrARRRRRR A^rrR^^ aRRARfti 

(ii) aAARTlRRIRARTRRffRRR RIHR %'^RRtARRTrT'3HAi TCARRRnA f<;qMRRRTl-^^Rn 3 TRtR bRii I 

67. «*> i 4u 6 ^ araftr 

(1) arfAtfii-O RT RtArtR T^Ri RR RTtAwR 3RR4 % (Am RTR tRRT fllf«ti : 

(rt) ■^;g^%AfTiR3TRA'5RARt;ARTgPw%ftm'=mR’^R^R^^iARrnRRR%,R^ 

( 73 ) A AfteRR RTj; RT; R7 RTrAnfR RR 71% I 

( 2 ) RTtArTR 7TRR%( 3TRfAfA^RR r;KrR"AA t : 

(RT) 3lfRRRA%7iRRARTRT%1AR7R'%tA7CT%t-^t^^7TTRfA%A3A'RRiRR3TRfA, AA 
(73) RTARTA%ARRA’7RRT%fRRAfRRA75=tT%t^tRRR75; fAAf AarfRRTRRaiRfRl 

(3) RTTARF^7TRRRRaTRfA%7R7n3TfAR5TART7^TARTARR.77T’57TR7RTRR7:RRTAt%aiTg7TT7;, %t AtRTR'A;Rt77?Tt%IRT 

ARrarir^i 

(4) 3lfi4RTtARTRTA74TARR a4gRARAATTF^aTRfARRR^RRA7m‘37T%'5RAR3A Rif^^Pw % f%l %I 1 Art 


'iin(‘n ; 
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(5) ^ =h l 4 TT g ^l 

(6) Rfii 1^3Tf»i^^^ k1 ^^^^3fk■simrt^^^r^rgflf^Tcft 

^ TSfH RT^ "Siff •ni ■a:^ ^ 3^^ I 

( 7) 3Tf*4^5Kt RT '4i4'qi'0 'SW ^Fl% 31^4*4 F*ii'iia<'J| '’R '^tf '^iT4TfF’’T FEET -i^l WQTTTI 


3T«zrRr7 


68. ^l^-PTf^rTSIE^f^R 

(1) ■^3Tfy^RIRr4^^TR4^Ef^Rf^f¥R3Tk'5r^^RaTfI#RR, 1952 (1952 ^ 19 )'^ f¥¥$^FR 

% srgFR f^’RcR'3TWII # t, f4fR ■JFIFT^ "#111 arfwft R1 alk ITO i%fR'4 

^ RIFF 3TW=r 3 tMwT % ■3^»4f % SfgFflT #TI I 

(2) I^) ^eN t ^ f4fagfk wH?FRRarfafRRR, 1952 ( 1952 RF 19) %^Rf % wfcT 3 Tt 4 RT^ STT^mfl 

RTRi4r 1^, ^RR3TfRf4RRRflRro‘6Tl’5RI3rT;R?|[RRRf RF3rRrFRR^fTT RKFRIRFT^tRRRfTR^REfRRt^RlFRT, 1995 
% RRRRf ^ ?ITf^ I 

(XI) in WT:tRTTRFRt^r7RRrRRri6RR^, 1995^RRIRt^l 


69. 'SQSJ^ 

( 1 ) arfwflRTRi^RRt T^HfF l Rgd FR-fRf^^ (2) % ST^TTR^SIFTR% yT?nRRF-HRI 

( 2 ) fRRTl3TfRRFFlRTRFfRKlRTr^'3R?FRR^Rf^RIRr'd^^3TfRfFRR, 1972 %RRRRfRT' 

( 3 ) % ar^FIR Rt rI arfRRi I 

( 3 ) (i) Rr^ 3TfRRFTt RT RfIrrI rinPHrUF lFRf^ % RRXJTR % ItF^ RTR #TT— 

(Rl) '^RlfR^fR RT 


IRR-fRfRRR 


(TI) ^RT 

(R) ■^fR:‘?IRR?TTRTfRR%RFTRr'^5rTI3TgRtf^-fRfRFTTI3TfRRFfI%RRTRRR%3TgTTRRF3TFl^4RT 
% 3TW t, RT 


(R) RTT r4 RjI fRtRT'^RI RRR % RIR cRTR RR ^ RT, RT 


T, 3TR RFTR ^ FRlfRI RT : 


(^ RTTR^Rlt^lt^^TRIR, 

■cp!^ ^ ; ; 1 tT TT % RFTR R^ REtRlft % TTRR R '•^RFIR RTI Tlf^ R^ RRT R^ 1 riRT RTF7F ItTRIR RIM HI 

%RFT RTT TtIrT cIRT RF11% RIRIRK % RFTR ■fRT Rit ■fRrftR'5#! ^ I 

(ii) STIrRF^ RT ReNtO R^ ^ RRRTR R^ Tl1%, RT^RX RrI r 4 R>t '^RT 3TRRT 6 R^ R 3TfR^ % RTF % frTR RRi' R#4 
RF %?TR ^ RTrT, FTT 3TfRRFIR 15 R^ % %(TR % 3TRR#T #Tt ; 


RT^ RF RIR IRETT srfRRFft RT RvERTfl % 30 R^'^ 3TfRR) R^ ^^RT''jft'RTT Fit % RT RF cs9<iH%ERR 30 RR'^ 3TfRRT 
^ % 1 ?^ r 4 % fFTTT 3R^ RTF % Ril RT STRiRRR TT% RF RIR FtRT : 

RE5 RF fR> 37fRRF^ % TTRR ^FRRIR RTT% RITTRR arfFR %R RT 3TTRTfcT : 

RT^RF Rlf%f^REfRT^%TTRR4?'FRRIRR7lRRRTf^RT4%F^%f^-^ STRIRFFT, TlRTfRffF, (RTRRRRT 
TETTf^, %TT Rt RTRFF ^ RF^ 12 R#if % ^RtR %R ( 100%) RFRT^ R% FRT fR^ R% sflT «IPTTR=T Rrff RF 

a^TTR FtRT I 





[MTT I[I— 


Hnjfl ^ 
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70. f^raniTSIH; 

7*?rT ^ M*)ff'Jii tiVii sftrO hi f^rodn'-tii ■st^ v*?!^ “i^T ttI '3^ fi'^Rw xif^'tii'O ^ <i=ti pHjj '^<'ii ^rfprii 
(,2) 3Tf*TOiTt ’’TT 'ti4'fc(l<) 3ft iit^ 'i^ 3rT3I f-l'IIW 7*(PT^Vlf ^ d'il ij<rl"hl ’15^ ^ 'Jliy.'!) 

^ "5^ 3*^ ^ 7T?p3 31^ «ti<n[ '*ir 4(<q4l °(i*<lfq"t'i ^ 3 t\t *fl HIHc^ 'A ’’TT 37if'^Rt ^ 

313^ P’-?T3 ^ TTOIT ^ 'Siiw'il f^JTB^ f'^'-fl R'hi'hh R'ff^ 3it cni ki ^ '^Ri Tt I 

3TRq^ -qi qjrRqnt ^ fqi %I ^FP#^ 'm 71P31 WHMRd ^ f I 


72. R^Riq^li '3FT *ti|tif'*(q'i sIIt **h<9H| : 

(1) ^Tpq-TPPT37!qrR t^^J nfl33qTtTiq^ ?3i^iRprqT %'^’Tqqt qr! ^ 

T# fifP-llRqfl % fMiT 31iq^q4h -pt I 

(2) qRq ■H't.'tiK, 'Jjq ■qrHt 'll sTTqTqqpTT ttp?!, <i'ylq ^ H<i*i^! qiT^ %■ qp? ^ RrRprRt qfl “hi'^hi qir qqi?ft ^ i 


73. f^T7^3flT^qi^f^ ; 

(1) fq hqHHr^ % qr fqRm qwi Rm Wwi, ^qfqqq qr fqqR qqp irqqr q+MH q^ qsT^ 3qqM 
qjt qq fqfrqqrqpft ^ ^qq ^ ■qrRq q^Rl qqqq R qt ^fR qq -qfqqnlrql d^R qqTqiRqi qr ptf] tR, im'^shi Rqqr fqqi 


(2) TP Rqqq % qrqapi qq fqrRT qqqql % siqRq fqq qq qi q^ qqRjR 


% aRiRq fqqi qqr qr qit q^ qrqf qriqnt I 


3T^-l 
(fqfqqq is^) 

RrqsT aHr nlq-fl iiHi ^ RRrm 

wqq 

■f^qpF 

qqqinq Rtqqr qqm/qqql fq^ 4 % 

3rRTOrRqrqqfqrft%^"P alRqqq Rqrq RR ^ qiRq q.iql^^rq R qqfqqqi RqRiR qq^j 'ir^aqr qqW q^ qqqqiR, 
■Hi?’)f-iqp Ti qqi qqfqq ■gr^qqn R fqqiRq RR ^ qjRqr/qr^qft i 

R dqR Rtqqr qTqn/qqqt fRR qqq Rq^%qqqf R qqfqq RR qfqqr qr qqq Rq^'% qrq qRr qqR qiR fqqR ^qfqq 
R qqfqq fqiRt qiiR % qR R qq? RqqT qq% Rqtr fqfqqr qq R dqqyq '^•if'+i qq q R qq^ qiwn/qT^Rt RR q Tt Rqr fqrrr qH 
qfl 3njqfq ^ ^ qR^iqiiT R RbRI qRl qr ■jPtq^rfqqq qqnRq RR q iR qqq qqr qr qqnqq q qq>-fr qr 

-jERT R:^ Rr qrq RRq qnR qiR fqiRt ■'qfqq % fqqR qiiRqR qq fqRnqq qqR q)t q^jqfq qqrq qi^qn/qq^ i 


STqiKq 

Rq qrq 
qcqiH 


Rt qqR FqTTRRq— 


qqnfiq: 


■'^ qrq 
qqqrq 
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% Pl<4*<V% R»)MI 'flu!, ) 

n 

[ffe[Pm5(4) 

WfA**) 3rfi<ctil(l ^IT «i'<i fttHli '>11^ m'I'iwii w 

1. ■? . . PiMRiRafl ^n7TT/^T?ifft : 

(i) 

(ii) Wl/MRl-aftftRrtl 

(iii) ^ t 11 ^ ^ 3T^»Tftr 3TI^^ 11 

(iv) %J7I'3Tn^ I 
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HARYANA KSHETRIYA GRAMIN BANK 
NOTTFICATION 

Bhiwajni, thc3iid April, 2001 

Haryana Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2000 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Haryana Kshetriya Gramin Bank after consultation witli the Pimjab National Bank being the Sponsor Bank and 
tire National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely:— 

CHAPTER-I 

PROJMINARY 

1. Short title, commencement and application: 

0) These regulations may be called Haryana Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 
2000 . 

(ii) Tlicse regulations shall come into force on the date of their publication in the Official Gazette, 

fiii) They shall apply to every Officer and Employee of the Bank. 

Provided that tlicy shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the Stale Government or any other 
organisation, 

2. Definitions: 

In these regulations, unless there is anything repugnant to tlie subject or context — 

(a) "Act” means tlie Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September, 1987; 

(c) "Appointing Autliority" means tire authority prescribed in Regulation 5( 1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the Haryana Kshetriya Gramin Bank Bhiwani established under Sub-Scction (1) of 
Section 3 of the Act, 

(f) "Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for tlie time being; 

(h) “Calendar Y ear” means tlie period commencing from the 1 st day of January of an year and ending vvitli 
3 1 SI da>of December of such year; 

(i) "Competent Autliority” means the Chairman in the case of officers and the officer designated by the 
Chainnan in tlie case of employees; 

(j) "duty” includes. 

(a) service as a probationer; 

(b) period during which an officer or employee is on joming time; 

(c) period spent on casual leave, special casual leave duly authorised by tlie Competent autliority . and 

(d) period spent on training while in serv ice 

(k) "emoluments” iiieims the aggregate of salary and allowances, if any. 
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(1) “Employee” means a person appointed to any of the posts specified m Regulation 3 (a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brottiers and sisters of the officer or employee w holly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per mouth by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Punjab National Bank; and 

(r) “Senior Manager*' means an officer not below the rank of officer in Scale II holding cliarge of a dcparuncnl 
in Head Office. 


CHAPTER-n 

CTASSmCATION OF OFFICERS AND FaVIPLOYEES, APPOINTIVIENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Clarification of Officers and employees: 

(a) The offices and eitgjloyees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

0) Scale I 
(ii) Scale II 
Oil) Scale HI 

with designation in relation to any of the scales 
Cl) Officer 

Cii) Branch Manager 
0ii) Area Manager 
0v) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-CIerical Cadre 

Qeiical staff, namely Cleik-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C'^bordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drivcr-cum-Mcssenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior ^proval of the Centra 1 Government. 

(b) Nothing in this Regulation shall be construed as requiring tlic Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees: 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific Instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5, Appointment in the Bank’s Service 

(1) The Chainnan shall be the Appointing Authority in respect of Officers. Tlie General Manager shall be tlie 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the mles framed by tlie Central Govenmiciit in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage witli any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible imder the personal law 
applicable to such person and the other party to the marriage and that there are otlier grounds for so doing exempt from the 
operation of this Rule. 

(li) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6, Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of tire Groups 
referred to in Regulation 3, shall be such as may be determined by Utc Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for dut>' on a 
post in accordance with the ternrs and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pa> 
and allowances for that day. 

8. Probation 

fi) An officer directly appointed in Scale I shall be on probation’for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

0i) Ancnployeepromotedtoapostin ScalelofCMficerCadrcshallbeonprobationforaperiodof oneyear wltich 
shall be extendable by the Appointing Authority for a period not exceeding six montlis. 

0ii) An officerpromotedinhigherscaleshallbeonprobationforapcriodofoneyearwhichshallbee.xtendablc by 

the Appointing Authority for a period not exceeding six montlis. 

(iv) (a) An enqiloyee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extraidable by tlie Appointing Autliority for a period not exceeding six montlis 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(V) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. ConfinnatioD 

0) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed Ids probation, 

(ii) Where during tlie period of probation, including the period of extension of probation, if any, tlie Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month 's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from tlie Bank's service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without fust giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

0) Three montlis in the case of an officer, and 
Cii) One montli in tlie case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (I )(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for tlic period of notice required of him. 

(2) Notwitlistanding anytliing to tlie contrary contained in Sub-Regulation (1) ;ui officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from liis service in the Biuik willioiil the 
prior approval in writing of tlic Appointing Autliority and any notice of resignation given by such officer or cmploi cc 
before or during the disciplinary proceedings shall not hike effect unless it is accepted by the Competent Authority 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against iui officer or employee for the purpose of tliis 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Su|)crannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 y c:irs of age 

Provided tliat tlie Cliainiian may at his discretion, on rccomnicndation by the Special Review Comniitlce as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 5.*' years of age 
or after the completion of 30 years of the total service in the B:mk, whichever is earlier: 

Provided further that no officer or employee shall be retired under thi^ Sub-Regulation unless notice in u riting has 
been served on lilm atleast three montlis in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three montlis’ pay in case of an officer and one months’ pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by tlie order of tlic Chainnan, as provided in Sub-Regulation 
(2), may within one montli of tlic passing of tlic order give in writing a representation to the Board against the decision of 
the Cliairman and on receipt of such representation the Board sliall take a decision within a period of tiirec months Where 
the Board decides that tlic order passed by tlic Chainnan is not justified, the concerned officer or employee shall be 
reinstated as if tlic Chainnan had not passed tlic order. 

(2) Tlie Chainnan shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee shouldbc retired in acconkmcc witli tlic Sub-Regulation (1) such commit¬ 
tee, shall, from lime to time, review tlic case of each of such officers or employees and make recommendation to the 
Oiaimian. 
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Explanation : 

I 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he conqtletes the age of superannuation. The officer or employee 
who attains the age of superarmuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAFTER-m 

RECORD OF SERVICE, SENIORTTY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified &om time to time by tlie Bank. 

13. Seniority 

01) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shail be reviewed and iqidated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee offica or enploy ee in a cadre or scale shall be reckoned with reference to die date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or en^iloyees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated die 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all die 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as e.xisting 
immediately prior to the Government letter No. 11-3/90-RRBG) dated 22 February. 1991 shall remain the same. 

(v) The inter-SC seniority of officers or employees directly recruited in a batch to any cadre or scale sliall be reckoned 
widi reference to the rank allotted to them at the time of their selection . 

Provided that if officers or employees recruited underthe general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be detennined in 
accordance with the marks obtained by such candidates without adding notional marks for tlic reserved categor\’. 

14. Promotion 

All promotions shall be made at Uic discretion of die Bank and no officer or employee sliall claim as a matter of riglit 
to be promoted to any post or cadre; 

Provided that promotions of officers or employees in the Bank shall be made in accordance witli the rales framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confmiiation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or en^loyce of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its businc.ss in such capacity and at such place as he may, from time to time, be directed 
by any person or persons imdcr whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17, Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

IS. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature cither to a member of the pubhc or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank',s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of die Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’,s constituents and customers. 

20. Contribution to Pre.s.s, Radio, etc. 

No officer or employee sliall contribute to thepress or radio or television, cic., anytliiiig relating to the affairs of the 
Bank without the prior sanction of the Competent Autliorily or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or husine.ss or to promote family busine.ss 

No officer or employee sliall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent autliority : 

Provided tliat an officer or employee may, without such s;inction, undertake honorary work of a social or charitable 
nature or occasional work of a litemry, artistic, scientific, professional, cultural, educational, religious or social character, 
.subject to the condition tliat his official duties do not thereby suffer. 

Provided furtlier that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

lixplanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or m.uiaged by a member of his family shall be deemed to be a breach of tliis Sub-Regulation. 

(iii) No officer or employee shall without tlic previous sanction of tlic Bank except in the discharge of his official 
duties, take part in the registration, promotion or manageinent of any bank or otlicr company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that lui officer or an employee may takepart in registration, promotion or management of a cooperative 
society regist ered under tlic Cooperative Societies Act. 1912 (2 of 1912) or any otlier law for die time being in force, 
or of a literary, scienrific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Autliority. 
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22. Officer or cmjiloyce not be absent from duty without pennissioti or be late in attendance 

(i) An officer or employee shall ool absent luniself from his duties vMthout having obtained the pennission of the 
Competent Anthoritv. nor shall be ab'icnt luinself in case ol sickness or accident without submitting a proper 
medical certificate 

(ii) An officer or emplovee who absents himsell fioni duty witliout leav c or overstays his lea\ e shall not be entitled 
to draw any pay and allowances for the period of such absence or overstaval, and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Autlionty may condone such absence or overstaval it he is satisfied tliat tlie Officer 
or Employ ee has remained absent or o\erstayed his leave under circumstances bey ond his control and direct that such 
absence or overstayalbe regulansedbv admissible leave 


23. Absence from station 


An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, m other cases 

24. Prohibitlan to accept gifts and doyvry 

0) An officer or emplovee shall not solicit or accept or permit any member of liis family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employ ee 

(ii) No officer or employee shall, 

(a) give or take or abet tlie giving or taking of dowry, 

or 

(b) d eman d directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
doyviy 

Explanation 

For the purpose of this Regulation, doyyry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, secunties of any institution or commodities of any 
description 

Provided that nothing m tins Regulation shall be deemed to prolubit an officer or employee from making a hona 
fide investment of his oyvn funds in such manner as he may wish 

Explanation 

Frequent purchase or sale of stocks, shares or secunlics of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or cn^loy ee shall, m his individual capacitv 

(i) borrow or permit any member of his family to borrow or otherw ise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or mstitution whether incorporated or not having dealings 
with the Bank. 

(li) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of senps or delivery in the case of a sale, 

Ciii) incur a debt at a race meeting, 

(iv) lend money in private ciqiacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Gov eminent paper or any oUiei secunties, and 

(v) guarantee in private capaetty the pecuniary obligations of anotlier person or agree to indemnify in such 
capacity another person from loss except \yitli tlie previous pennission ot the Competent Authontv 
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Provided that an officer or employee may give to or accept from a relative orpersonal friend a purely temporary 
loan of a small amount free of interest or operate'a credit account with a bona fide tradesman or make an advance of pay to 
his private employee ■ 

Provided further that an officer or engtloyee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
rucnlxr. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or luibitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half \ early 
on the 30th June and 31st December and shall indicate in the statement tlie steps he is taking to rectify his position An 
officer or enqjloyee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts witliin a reasonable time or applies for tlie protection of an insolvency court shall be liable to 
dismissal. 

Explanation I: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts witliin a reasonable 
time if it appears, having regard to his personal resources and unavoidable current c.xpenses, tliat he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inlieritcd by him or similarly owned or acquired or held b\ 

him; 

(c) other movable property inherited by liim or similarly owned or acquired or held by him. and 

(d) drtits and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on tlie date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations the 
retumbeing with reference to the assets and liabilities as enumerated above, of tlie officer on tlie date of tliesc Regulations 
come into force. 

(2) Every officer shall submit a return of the irnniovable/movable property to tlie Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to tlie Competent Autliority acquire or dispose of am immov¬ 
able property by lease, mortgage, purchase, sale, gift or otlierwise eitlier in liis own name or in tlie name of any member of 
his family; 

Provided that the previous sanction of the Competent Authorin' shall be obtained bv' tlic officer if an\ such 
transaction is; 

(a) with a person having official dealings with die officer, 

(b) otherwise dian througli a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority ever>’ transaction concerning niov able properti oiined 
or held by him either in his name or in the name of a member of his faiiiity if die value of sucli a properly exceeds Rs 10 (M)0 

Provided that the previous sanction of die Competent AuUioritv shall be obtained if an\ such transaction is 

(a) with a person having official dealing with the officer. 

or 


(b) otherwise than throu^ a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Autliority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statem^t of sudi movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of tlie means 
by which or the sources from wliich such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person. 

Provided that tlie Competent Authority may pennit an officer or employee to enter into or contract, an\' such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied tliat: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee ;md the other 
party to tlie marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person otlier than of Indian nationality shall forthwith 
intimate tlie fact to tlie Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such dale or during such period as the Competent 
Autliority may direct: 

Provided that in respect of tlie period in regard to which he is so treated he shall be paid subsistence allow ance as 
specified in Regulation 44. 

(2) Any pay meiit made to an officer or employee under Sub-Regulation (1) shall be subject to ad justment of his pay 
and allowances which shall be made according to tlic circumstances of tlie case luid in tlic light of the decision as to w heiher 
such period is to be accounted for as a period of duty or leave . 

Provided dial full pay and allowances shall be admissible only if the officer or employ cci— 

(a) is treated as on duly during such period, and 

(b) is acquitted ol all cliargcs or satisfies tlic Conipcteiil Autliority. in case of his release from dclcniion or the 
detention being set aside by tlie Conipelciit Court, that he had not been guilty of improper conduct rcsulling 
in his detention. 

(.3) (a) An officer or employee shall be liable to dismissal orloimy of tlic other penalties referred to in Regulation 
38. if heisconuiiilledlo prison for debt or is convicted of ;ui offence which in the opinion of tlic Competent Autliority, cither 
involves moral turpitude, or has a bciiringon any of the affairs of tlic Bank or on the discharge by the officer or emploiee 
of his duties in the Bank, the opinion in this respect of tlic Compciciil Authority shall be conclusive and binding on tlie 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the dale of his committal to prison or conviction and 
iiotliing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed inpiusuanccof Sub-Regulation (3) and the relative coumc- 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in scrv ice 

(5) Where the absence ofaii officer or employee from duty is wilhoiit leave or his o\ crstayal is due to his ha\ ing 
been arrested for debt or on criniinal charge or to his having been detained in pursuance ol any process of law. the 
provisions of Regulation 22 shall also apply, and for tlic purpose of that Regulation as so applied, thcofficcr or cmploice 
shall be treated as having absented himself without leave or as the case may be. ovcrslaicd otherwise than under 
circumstances bey Olid his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active pari in politics or in any political deinon.siralion or contest elect ion as 
member for a Mmiicipal Council. Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, stsikes, etc. 

(1) No officerwhoisnota ‘workman’within the meaning ofthe Industrial Disputes Act 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated w ith. 
any trade union of the employees of the Bank who are ‘workman’ witiiin the meaning of that Act. or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in coimection with any matter pertaining to his conditions of service or the conditions of serv let of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman' as 
aforesc’d, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall Jom or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with lire previous approval of the Competent Authority, give evidence in 
connection witli any enquiry conducted by any person, coirunittee or authority 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise the policy or any action of tire Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with tire previous sanction of tire Competent Authority, receive an> 
complimentary or valedictory address or accept any testamoniai or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of tire officer or 
employee or any otlier officer or employee on the occasion of his retirement or transfer or any person who has recenth quit 
the service of the Bank: and 

(b) the acceptance of simple and inexpenshe entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
ployee to induce or compel him to subscribe tow ards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intemiediate or low cr 
officer or employ ee for the entertainment of any officer or employee belonging to any higher grade. 

va.ssing 

Mo officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
thority to further his interests in respect of matters pertaining to his serv ice in tlie Bank. 

iption,s 

officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
istomers in pursuance of any objective whatsoever. 

' intoxicating materials 
mployee shall— 

de by any law relating to into.xicating drinks, dmgs or other materials in force in any area in which 
ren to be for tire time being; 

he Influence of any intoxicating drinks, dmgs or other materials during the course of his duty 
take due care tliat the perfomiance of his duties at any time is not affected in any wav' by the 
'h drinks, dmgs or materials. 
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(c) refrain from consuming any Intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation ‘‘public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at woik places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Witliout prejudice to foregoing Regulation of tliis Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 

(i) Censure. 

Cii) Witliltolding or stoppage of increments of pay willi or witliout cumulative effect, 
fiii) Witliltolding of promotion. 

(b) Ma jor Penalties 

0) Recovery from emoluments or sucli otlier amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation 

The following shall not amount to a penally within tlic nicaning of tliis Regulation ' 

(i) withholding of one or more iiicrements of an officer on account ofhis failure to pass a prescribed departmental test 
or examination in accordance with the termsof appointment to the post which he holds. 

(ii) stoppage of incrcnicnt(s) of an officer at the efficiency bar in ti timescale, on tlie grounds ofhis unfitness to cross 
the bar, 

(iii) not giving an officiating assignment onion-promotion of an Officer to a higher grade or post for which he ma\’ be 
eligible for consideration, but for which he is found unsuitable after consideration of ids case. 

(iv) reserv'ing or postponing the promotion of ;ut Officer for reasons like coitiplcv^«ii of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post or on administrativ e grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to anotlier grade or post dunng oral 
the end of the penod of probation, in accordance with the terms of his appointment or rules or orders go\ eming 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(vui) termination of service of an Officer 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified m sub-clauses (i) to (ni) of 
clause I of this Regulation, the officer concerned shall be informed in wntmg of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 da^ s or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except b\ an 
order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunitv to ansvv er the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if 

CO the misconduct in such cases even if proved, the Bank does not mtend to impose the punishment of reino\ al 
or dismissal, and 

Oi) the Bank has issued a show cause notice to the officer ad\ ising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt m his reply to the aforesaid show cause notice 

II Employees 

(a) Penalties for minor misconduct 

0) censure 

fii) recording of adverse remarks against him 

(iii) withholding of increment for a penod not exceeding 6 months 

(b) Penalties for major misconduct 

® fine 

0i) withholdmg of mcrement(s) 

Oii) withdrawal of qiecial allowance 

(iv) reduction of pay to next lower stage upto a maximum penod of 2 years in case the staff has reached the 
maximum m the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal 
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Provided that no order imposing any of Uie penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without tlie charge or cltarges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

fi) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

fii) the Bank has issued a show cause notice to the employee advising him of tlie misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

Oii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Autliority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) whore the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate witli him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in u riling 
and placed before the Board. 

40. Delegatioiiofthe power to enquire 

The enquiry under Regulation 38 and the procedure witli the exception of final order, may be delegated b\’ tlie 
Conqretent Authority to an officer who is senior to the officer against whom tlie proceedings me instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may. in his discretion, nominate any Offi cer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanihng anything contained in tliesc Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct tliat the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both tiie officer and employee iniolved and a coninion 
enquiry shall be held into the charges against both of them and tlie delegation of power to enquire under Regulation 40 and 
the procedure, with tlie exception of the final order sliall be in favour of tlie same enquiry officer, 

42. Corrupt Practices 

Nothwithstanding anything contained in these Regulations, the follow ing provisions shall apply where it is 
alleged that an officer or enqiloy ee has been guilty of corrupt practices, namely : 

(i) Where it is alleged tliat an officer or employee is possessed of disproportionate assets or tliat he has 
committed an act of criminal misconduct or where tlie investigation and proof of tlie allegation w ould require 
the evidence of persons who arc not officers or employees of tlie Bank or w here, in tlie opinion of the 
Chairman, the investigation into the allegations caimot be conveniently undertaken by tlie Bank, the iiw es- 
tigation into the allegations may be entnisted to the Central Bureau of Investigation or tlie Central Vigilance 
Commission or such other Authority as may be approved by the Chainnan. 
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Cii) If after considering the rq)ort on the investigation, the Competent Authority Is satisfied that there is a prima 
facie case of Instituting disciplinary proceedings against the ofiTicer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken 
against the officer or employee concerned. 

0ii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Conpetent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Dqjartmental Enquiries or any othor person who naay be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) Tire Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the cliaige or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. Thepenaltyorpenalties to be imposed shall be decided by tire Competent 
Authority after considering tire advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of ComqJtion Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers witli an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner witliout prior pennission 
of tlic Competent Authority 

44. Disciplinary proceedings after retirement 

0) An officer or employee under suspension of a charge of misconduct who attains tlie age of siipcrannualioii. shall 
be deemed to be in serv ice even after tlie age of superannuation for the specific purpose of continuation and 
conclusion of die disciplinary proceedings and issue of final orders tlicrcon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for die period beyond die dale of superannuation. 

fii) Tlie officer or employee against whom disciplinary proceedings liave been initialed will cease to be in service on 
die date of superannuation but die disciplinary proceedings will continue as if he was in service until die proceed¬ 
ings are concluded luid final order is passed in respect thereof Tlie concemed officer or employee vvdl not receive 
any pay and/or allowances after die date of superannuation. He will also not be entitled for the paynicnl of 
reUrement benefits till the proceedings are completed and final order is passed thereon except his own conlribn- 
don to CPF. 

Explanation : Tlie normal retirement benefits such as encaslinient of privilege leave ;uid Gratuity .should be 
withheld till the completion of die disciplinary proceedings and passing of final order by the Competent Aulhorily. The 
release of benefits would be as per the final order of the stiid Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Audiorily. During such suspension 
die officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For die first diree mondis of suspension l/3rd of die basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry'. 

(ii) For the subsequent period: 

(a) where die enquiry is held departmcnially by the Bank 1 /2 of the basic pay die officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1 /3rd of die basic pay for the next lliree months ;uid one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of su^ension, dearness allowance and other allowances excepting q>ecial allowance, if any, 
will be calculated on the reduced pay as ^ecified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
^licable to similar category of officers 

2. Incase of an employee 

(A) Baric Pay 

® For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(li) For subsequent period 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension 

(b) After one y ear full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any ofhisrq)resentativc(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of liis representative(s) 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified m terms of sub-clause (i) and (ii) (a) of Clause A at theprcvailmg rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged m any other employment, business, profession or vocation 

Provided further that if dunng the penod of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

Tlie Competent Authontv may, while imposing penalty, also direct whether the officer or employee shall be paid 
tlic difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the penod he was under suspension and that, if the Competent Authonty decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance Tlie 
penod dunng which an officer or emplovce is under suspension shall, if he is not removed/dismissed from the services, be 
treated as penod spent on duty or othcnvise as the Competent Autlioritv may direct 

47. Right to appeal 

0) An officer or employee shall have nght of appeal agamst any order passed under these Regulations which 
mjunouslv affects his interest 

(u) Tlie ^pcal sliall be preferred to Uic Appellate Authonty mentioned m Regulation 48 withm 45 days of tlie dale of 
receipt of tlie order appealed agamst Tlie Appellate Authonty shall consider tlie appeal and pass suitable order 
preferably witlun a penod of 6 months 

48. Apiiellate authorities 

An appeal shall he 

rO to the Board where the Chairman or Committee of Dircciors is the Competent Autliority 
Cu) to the Cliaimian where any other officer is the Competent Authonty 

49. Requirement of an appeal 

Ev ery appeal shall comply with the following requirements 

(a) It shall be in wnting and couched m polite and respectful language and shall be free from unnecessary 
paddmg or superfluous verbiage 
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(b) it shall contain all material statements and arguments relief on and shall be cpnqrlcte in itsdf. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of tire 
service performed during tlie said month. 

51. When ceases 

fi) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(lii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave ■ 

(a) Casuiil Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered t(» grunt leave 

The power to grant leave .shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Lc;iv e aiiinot be claimed as a riglit. Wlien e.xigcncics of tlic service so require, discretion to refuse or revoke leave 
of any description is reserved to tire Competent Autliorily 

(ii) An officer or employee on leave may be recalled to duty by tire Competent Autlrority whenever dre Bank deems 
fit to do so . 

Provided drat if the officer or employee is at that dine out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the nrembers of his family for retunring to dre headquarters 
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56. Place ofreportingon return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrar\, return for dut> to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each conqjleted month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an offlcCT, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
reflect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, fecial casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible forpilvilcge leave computed at one day for every 11 days of serv ice on 

duty; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to wliich an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or enqiloyee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period iipto 180 days and from 
1st January 1990, the privilege leave may be accmnulated iqjto not more than 240 days. 

(b) When application should be submitted 

® Application forprivilege leave shall be subraitlcd by an officer or employee one month before the date from 
which leave is required. 

(il) Application which does not satisfy the above requirement of sub-reguiation (b)(i) may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited witli medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick Icave/mcdical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an ofBcer or enqsloyee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar montli 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eigliteentli of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

d) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on frill emoluments being debited against liis sick/ 
medical leave account. 

0i) Sick/medical leave will be granted on pro rata basis during the first year of service. 

Cni) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

Civ) Any OfficCT or employee desirous of resuming duty on expiry of sick/medical leave sliall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the iqipointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

con 5 )lctedyear of service. 

61. Extraordiiuiry Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and v\ hen 
having regard to his length of service, sick leave is not considered justified by the Competent Autliority. Tlie duration of 
extraordiiuuy leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service; 

Provided that in exceptional circumstauccsthe Chairman may with the approval of Board grant cxtraordinaiy leave 
igito a total period of 720 days to an officer or employee. 

Provided fiirther that in case of chronic sickness of an officer or employee, the Chairman may with the approx al of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of lca\ e of any 
other kind admissible to the officer or employee save as oUierwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and tire period spent on such 
leave shall not count for increment; 

Provided that where the Competent Autliority is satisfied tliat sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct tliat the period of extra- 
ordinaiy leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or en^loyec may be granted special casual leave and fecial leave for sports, donation of blood, fanrilv 
planning, d^^pinding another officer or employee in an enquiry, or for joining civil defence services or any otlier purpose as 
maybe decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave iq)to a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any othw kind of leave but any leave ^lied for in continuation of the 
former may be granted only if the request siq)ported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the ddhth of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or enqtloy ee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the offlc» or enployee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that tq»on which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be. 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the nuiriber of days ^ent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in conqruting the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or eitgrloyee when his posting is of temporary nature, irre^ec- 
Uve of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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[Part III —Sec 4] 


CHAPTER-VU 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under tire provisions of Enqrloyees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by lire provisions of En^rloyees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so fiamed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. Tlie amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) heretmder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on- 
la) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after coirqrletion of 10 years of service; 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
miscondua exc^t in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for cveiy completed year of 
service or part thereof in excess of six months subject to a maxinumi of 15 month’s pay : 

Provided that where an officer or employee has conpleted more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided ftirther that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the a\'cragc 
of the basic pay (100%), dearness allowance and fecial allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or enployee be permitted to change liis domicile 
hi such a manner as to increase the cost to the Bank of any such concession. ' 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation anil Interpretation of Retaliations 

(1) The Chairman may, fromtimcto time, issue such instructions or directions as he mav, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

{1} The Govcninient of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE 1 
(SeeRegulation IS) 

Declaration of Fidelity and Secrecy 

Place-—— 

Date- 

I , doherebydcclarethatl will faithfully, truly and to tliebest of my skill and ability 

execute and perform the duties required of me as officer or employee of the Bank and which 

properly relate the office or position held by me mtbe said Bank 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
infomiation relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inject or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having anv 
dealing with the said Bank 


Signed before me Signature 

Name In full 
Designation 

Signature 

Name in fall 
Designation 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-n 

[See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 
I, Shri/Smt /Kiun __s/o, w/o, d/o_declare 

asunder 


Cl) Tliat I am unniamed/a widower/widow 

fli) That I am married and have only one spouse living 

Oii) That I have ento-ed into or contracted a niamage with a person having a spouse living Application for grant 
of exemption is enclosed 

Civ) To be modified 
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2.1 solemnly affirm tliat the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 

Date; 


I, the undersigned, having been appointed in the service of the_Bank her^y 

declare_(Place) in_(District) as my place of domicile. 

1 *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below ; 


Name in full 
Designation and 
Nature of appohitment 
Date of appointment 

Signature 


* Strike out whichever is not a]^licable. 


Sd/- 

Chairman 

[ ADVT-III/IV/71/2000/Exty.] 
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